Case 1 :06-cv-0051 7-AK Document 1 2-3 Filed 1 1 /22/2006 Page 1 of 58 



EXHIBIT 6 



Case 1 :06-cv-0051 7-AK Document 1 2-3 Filed 1 1 /22/2006 Page 2 of 5Bage 1 of 4 

j PRINT ICUOSEI 



)k. 



PROBATIONARY AND TRIAL PERIODS 

Number: DAO 202-315 Effective Date: 1987-07-10 

SECTION 1. PURPOSE. 

.01 This Order provides Department poiicies and procedures regarding probationary and 
trial periods. 

.02 Tliis revision incorporates an amendment to tine previous Order and modifies 
previous policy crediting temporary service preceding a probationary period toward 
completion of the period. 

SECTION 2. PROBATIONARY AND TRIAL PERIODS FOR INITIAL APPOINTMENTS. 

•01 Distinction between Probationary and Trial Period . The term "probationary period" 
applies to career or career conditional appointments; the term "trial period" applies to 
term or excepted service appointments. 

.02 Coverage . This Section applies to: 

a. Employees subject to probationary periods by 5 CFR 315 and FPM Chapter 315, 
Subchapter 8-2; 

b. Employees with term appointments, for whom the first year of service is a trial period 
under 5 CFR 316.304, and FPM Chapter 316, Subchapter 3-3; 

c. Employees with excepted appointments, for whom the first year of service is a trial 
period required by DAO 202-302, "Employment in the Excepted Service." 

.03 Length. All probationary and trial periods for initial appointments are for one year. 

■04 Evaluation bv the Supervisor . The supervisor of each employee serving a 
probationary or trial period must submit a signed statement certifying either that the 
employee's performance, conduct, and general character traits have been found to be 
satisfactory or to be unsatisfactory. The statement must also contain a specific 
recommendation about whether the employee should be retained after the probationary 
or trial period. This statement, provided to the supervisor by the personnel office, must 
be completed during the ninth or tenth month of the period on Form CD-35, 
"Probationary or Trial Period Report" (Exhibit 1). Supervisors who are considering 
recommending that an employee not be retained should promptly contact their servicing 
personnel office. The completed Form CD-35 with all required approvals must be filed in 
the Employee Performance File. 

SECTION 3. PROBATIONARY PERIODS FOR INITIAL APPOINTMENTS TO 
SUPERVISORY OR MANAGERIAL POSITIONS. 

.01 Definition s. Supervisory position and managerial position have the meaning given 
them by the OPI^ Supervisory Grade Evaluation Guide for Position Classification. The 
definitions are reprinted in FPM Chapter 315, Subchapter 9-2. 

.02 Coverage. The requirements of 5 CFR 315, Subpart 1; FPM Chapter 315, Subchapter 
9; and this Section apply to: 
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a. All appointments and positions without time limitation in the competitive civil service; 
and 

b. All term appointments and promotions. 
.03 Basic Requirements . 

a. An individual appointed for the first time on a non-temporary basis to a supervisory 
position must serve a supervisory probationary period. This requirement also applies to 
an individual previously appointed to a supervisory or managerial position requiring a 
probationary period that he or she did not complete successfully. A supervisory 
probationary period Is 

not required for temporary appointments or temporary promotions. Individuals having 
successfully completed a managerial probationary period or exempted by 5 CFR 315.904 
(c) on the basis of prior service are not required to serve a supervisory probationary 
period. 

b. An individual appointed for the first time on a non-temporary basis to a managerial 
position must serve a managerial probationary period. This requirements also applies to 
an Individual previously appointed to a managerial position requiring a probationary 
period that he or she did not complete successfully. A managerial probationary period is 
not required for temporary appointments or temporary promotions, nor for individuals 
exempted by 5 CFR 315.904(c) on the basis of prior service. 

c. Successful completion of a probationary period for a position that is both managerial 
and supervisory satisfies the requirements for both kinds of positions. Successful 
completion of a managerial probationary period satisfies the requirement for a 
supervisory probationary period. 

d. Once an employee has successfully completed a supervisory probationary period, he 
or she may not be required to serve another supervisory probationary period. Once an 
employee has successfully completed a managerial probationary period, he or she may 
not be required to serve another managerial or supervisory probationary period. 

e. An employee serving a supervisory or managerial probationary period for the first time 
must complete a core curriculum of supervisory/ management training courses, as, 
provided in DAO 202-411, "Supervisory and Management Development." 

f. The length of the probationary period for supervisory or managerial positions Is one 
year, except as provided in paragraph .06d of this section. 

.04 Evaluation of Probationer's Performance . 

Performance requirements for probationary managers and supervisors should be set 
according to DAO 202-430, "Performance Appraisal," and documented on Form CD-396, 
"Performance Plan, Progress Review, and Appraisal Record." An evaluation of "Fully 
Successful" or higher on all critical elements of the performance plan is required for 
retention In the supervisory or managerial position beyond the probationary period. 

.05 Documentation . 

a. The supervisor of an employee who satisfactorily serves a probationary period must 
document its successful completion on Form CD -352, "Certification of Satisfactory 
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Completion of Probationarv Period" (Exhibit 2). The supervisor of the probationer must 
receive the form from the personnel office as a reminder sixty days before the end of the 
probationary period. The form may not be completed until after the probationary period 
ends. The completed Form CD-352 must be filed on the right hand side of the employee's 
Official Personnel Folder. 

b. Meeting the requirements for supervisory or managerial training is a necessary part of 
satisfactory completion of a probationary period. When an employee meets the training 
requirement, and has otherwise successfully completed the probationary period, the 
supervisor must so certify by signing the CD-352. 

.06 Failure to Complete a Supervisory or Managerial Probationary Period Satisfactorily . 

a. The decision to return a probationer to a non-supervisory or non-managerial position 
for reasons of supervisory or managerial performance is not grievable under the 
Department's administrative grievance system provided in DAO 202-771, "Employee 
Grievances." 

b. The return of a probationer to a lower-graded non-managerial or non -supervisory 
position for reasons other than managerial or supervisory performance (i.e., for technical 
performance or misconduct) is subject to the procedural requirements of DAO 202-432, 
"Reduction in Grade and Removal Based on Unacceptable Performance," or DAO 202- 
752, "Adverse Actions." 

c. If an employee is demoted into a supervisory or managerial position subject to 
probation and fails to complete the probationary period successfully, he or she is not 
entitled to repromotion to the original grade, but to a non-supervisory or non-managerial 
position at the same grade level as the managerial or supervisory position. 

d. If an employee whose supervisory or managerial performance is otherwise satisfactory 
fails to complete the training requirement during the one year period, the probationary 
period is not satisfactorily completed. Within 15 calendar days of the end of the one-year 
period, the head of the operating unit employing the probationary must notify the 
Director of Personnel in writing of the reasons the training was not completed and the 
schedule for completing it. In such cases, the probationary period is extended until the 
requirements are met. 

e. The placement of an employee who does not complete the supervisory or managerial 
probationary period successfully is the responsibility of the operating unit that made the 
appointment or promotion. 

f. When an employee is promoted to a supervisory or managerial position and is then 
returned to his or her former grade, the employee's pay at the lower grade must be set 
at the level he or she would have attained but for the promotion. 

.07 Crediting Service toward Completion of the Probationary Period . 

a. Managerial Probationary Periods: 

1. Satisfactory service in a managerial position during a probationary period that is 
interrupted is creditable toward completion of a subsequent supervisory or managerial 
probationary period that begins no later than two years after the end of the initial 
probationary period. 

2. A temporary appointment, promotion, or detail to another managerial position during 
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a managerial probationary period is creditable toward completion of the probationary 
requirement. A temporary appointment, promotion, or detail to a supervisory or non- 
supervisory position during a managerial probationary period Is not creditable toward 
completion of the managerial probationary period, and extends the probationary period 
by the length of the assignment. 

b. Supervisory Probationary Periods: 

1. Satisfactory service in a supervisory or managerial position during a probationary 
period that is interrupted is creditable toward completion of a subsequent supervisory 
probationary period (for the same or a different position) that begins no later than two 
years after the end of the initial probationary period. 

2. A temporary appointment, promotion, or detail to another supervisory or managerial 
position during a supervisory probationary period is creditable toward completion of the 
probationary requirement. 

3. A temporary appointment, promotion, or detail to a non-supervisory position during a 
supervisory probationary period is not creditable toward completion of the probationary 
requirement, and extends the probationary period by the length of the assignment. 

SECTION 4. EFFECT ON OTHER ORDERS. 

This Order supersedes Department Administrative Order 202-315, dated October 1, 
1982, as amended. This Order also supersedes all operating unit or regional policy 
directives on probationary and trial periods. 

Signed - Director for Personnel and Civil Rights 

Signed - Assistant Secretary for Administration 

Office of Primary Interest. 

Office of Personnel 

USCOMM-DC -87-9001 

For a copy of the Exhibits please call (202) 482-7873 



http://dms.osec.doc.gOv/cgi-bm/doit.cgi7226:l 12:e844d41916956b5fb60ad702546a2b598... 8/28/2006 



Case 1 :06-cv-0051 7-AK Document 1 2-3 Filed 1 1 /22/2006 Page 6 of 58 



EXHIBIT 7 



Stafidjrd porm 5D-B 



Stafidjrd porm 5D-B 

^:IT ,^ Case'1:06-cv-00517-AK Document 12-3 Filed 11/22/2006 Page 7 of 58 
"" = " -«"-- IMOTiKlCATIOlM OF PERSONNEL ^CTION 



FPM Supp- M6-3J. Subcd. 4 
I.Nim* (L^sl. Rr9t. Middla) 

RICHfl RDSON, PARTHENIA 

> A cadal S-B. Niiui* at Action 



2. Social Sccuritv Numbir 



^ -SECCJpJpj^troN ^ > 



3. Oil! ol Birlh 

12/18/60 



}0. 



S-C. Csdi 

KTM 



5-E. Coda 
VGL 



TRaKSFER 



5-D. Ligil Authsrity 

REG 315.501 LATERAL 



5^F. Ltg^J Airtiiarilv 

5 use 4703 



4. Ellsctiv* Data 
02/20/C 5 



a- A. Cod* 



e-C. Coda 



7. FROM: Position Title and Numbar ~-~.,.^ 



10. Gndt/LavaJ 1 1. Slap/Rita 



1ZA. Basic PiY 



IIS. Localtly Adj. 

. 00 



M. Tolal Salary 



UC. Adt. Bjsic Pay 



120. Othar Pay 



S-E. Coda 



e-a. Nitura ol Action 



e-0. Lagd Aulhotily 



6-F. Lagal Authorfty 



15. TO: Position Title and Numbar 

SUPVY SECUR SPECLST 
OA 050040 



■4 f^r 'Iw 

2A 



jr act c*A 

0080 



IS. Grads/Lsval 19. Stap/Rala 



05 



M. Ndrna and Loc^Ikki of Positmn's Organisation 



?0A, Ba^ic Pay 

00t03 , 947.00 



01 



20B. Localrly Adj. 



20. Total Silary/Award 

103, 94 7.0 



2aC. Ad|. Basic Pay 

00tL03,g47.00 



11 P«T >>■■ 

PA 



20D. OthOf Pi 



OO 



LEMPtpYEE DATA 

23. Vslflf^ns Pr«f«fancft 



l-IUqn* 3-10 Popnt/Qi^Jtiility 



5- 10 Paint/Oll-Lvr 

6- 1g Pgirn/eofnq«jiT^ai>/30X 



37. fEGU 

pn I t/RIVED 



22. N^ma and Lacafion of Position's O'gariizition 

OFFICE OF THE SECRETARY 
CHF FINCL OFCR AND A/S FOR ADH 
OFC OF SECURITY 
CGUMTER-ESPIONAGE DIVISION 

I CM 511104000 200000000 _ PP 4 2 05 

i/*T*r4iix Pr4lar cnca 
for HIF 

YES I I n o 



24. Tmu'a 



^ramsnf Plan 

K 1 FERS AND FICA 

iPpsiTioNjDJOA r^f jj; ;f '■':-::: •-^j;<-i. 

34. p^fition Occupifld 

1 ^Cafrpatirrvt S*rv4i;4 3-SES Otnmfai 

Z-E.t.BHJ S.iu.c. <-SeS Cirnr Ris.ruid 



M. Duly Station Coda - 
11-00 10-001 



^- AGENCY DATA 



TT 



3 1 5*rwtc« Comp Oil* 1LaJv*l 

12/15/03 



35. FLSA Catagofy 

n I E-E4«mpr 



-Nan* 2 -CandLtPortJl 

T-Ptrnnn^m 3-lndaFrnir4 



2S. Agancy Usa 



K 



^a. Annu itant Jndicitoi 

9 I NOT APPLICABLE 



32. Woik Schaduls 

F I FULL TIME 

36. Appr^prrairon Codv 



23. Pmv Hai* Oararn-man 



39. Duly 5ta((an (Cily - County - 5Ut» or Ovsrsaas Location) 

WASHIWGTON DI5T OF COLUMBIA DC 



33. P*rt-Tim« Htjur . Pflr 
Pjy Pariad 

8888 



TT^ 



TT 



45. ilamirks 

APPOINTMENT AFFIDAVIT EXECUTED 02/22/05. 
CREDITABLE MILITARY SERVICE: 00 YRS. 00 MOS . 
PREVIOUS RETIREMENT COVERAGE.- PREVIOUSLY COVERED. 
POSITION IS AT THE FULL PERFORMANCE LEVEL. 
FROZEN SERVICE: 00 YRS. 00 MOS. 
BASE PAY ADJUSTED - COMPETITIVE SELECTION. 
SELECTED FROM OS Y-2 005-0054 DATED 12/01/04. 
SERVICE COUNTING TOWARD CAREER TENURE FROM 12/15/03 . 

SUBJECT TO COMPLETION OF ONE YEAR PROBATIONARY PERIOD FOR ASSIGNMENT TO 
SUPERVISORY OR MANAGERIAL POSITION BEGINNING 02/20/05. 



4' tt>ying Oapartmani 4' Agani^y 

Di. ..RTHEMT OF COMMERCE 



A7. Agaricy Coda 

CM 51 



40 ParsonnsI Orfica 10 

1702 



49- Approval Oala 

02/20/05 



3-l*ar1 50-315 

r^t '^TiTnii.nnn7nnnnnnon 



1^ 



50 Signatura/Aulh4int(C4lion andflTitla ai Approving Orticiil 

MARY E. KING 

HUMAN RESOURCES 'officer 



■■.^'-'Jk 



Edilions Prior to 7/91 Aru Not U^ablo Aft.r 6/3 WSl 



2 - OPF Copy - Long-Term Record - DO NOT DESTROY nsn 7540-01-333-123? 

PP 04 0='2005*BflTCH 17025868 000-00 173-24 AG/F.n Sl-I7n7 



Rev. 7/3* 
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I Nami" ( List. Frist Mirfiflol ] — "T^""^^^— ^^^— ^-T^^^-^— ^.^ 

3. date of ainh I 4 Effective Date 

1.12/18/SO I 02/20/ 



I. Iitame ( i-ist, Frist. MnJule) 

RrCHARDSON, PAfiTHEMIA 
FIRSr ACTION 

S-A. Cod^Is-S Nature ot A^cion 



2. Soci^t Securily N umber 



1)2 



SECOND ACTION 



05 



r 



S-e. Code 



CORRECT I OM 



5-0. UgjI Auttioiity 



1 



5 F. Ijgj) Auttioirtv 



S-A. Code 
130 



6-C. Code 
KVH 



7. FROM: Position Title and Number 



6-a. Njturs of Action 

TRANSFER 



6-0. Legal Auihorily 

REG 315.501 PEOH 



S-E, Codels-F, l.eg»r Aulhoiity 

VGL I 5 use 47m 



T fit fif 



I OCc Cddf 



T5A. Basic Pj/ 



I 



10. Gride/Level lit. Stap/Rjis 



U. Tolil Salary 



128. Localil^ Ad| I 12C. Adj. Bjsic Pay 

_ -00 



14 Mama ant) Locatiun of Pusttinn s Orgjoriatron 



15. TO: Position Title and Number 

SUPVY SECUR SPECLST 
OA 050040 



ZA 



lao. Olher Pay 



oosol 



Grjda/Lavel 

5 



19. Sleo/Rale 
01 



20 A. S.]sic Pay 

00t03,g47.0nl 



IZQB. i.ocaliTy Adj. 



20. Total Sllary/Awurd n _^" ■"■' 

103 ,94 7 OO I pfl^ 



20C. Ad|. Basic Pay 



.00tL03,947.On 



20D. Other Pjy 

. 00 



EMPLOYEE DATA 



22. Name and Location af Positions Organiiation 

OFFICE OF THE SECRETARY 
CHF FIWCL OFCR AND A/S FOR ADH 
OFC OF SECURITY 
COUNTER-ESPIONAGE DIVISION 

CM 51110400^0200000000 PP 09 2O05 



23, Veietans Pralerance 

"":.., ':,'„ ^""'/"•"'■■'^'y S-.O P<..n,/o,„.i 



,27. FecLI 



BoH WAIVED 

i/9m«nt Plan 



^] FERS AND FiCA 
.POSITION DATA ; - ; 

34. Position Occupied 



24. Toi^ure 



1 -P^rrnjngni 3 -|rtefe f ,ni Te 



25. Agency Use 



28 Annmtant Indicator 

NOT APPLICARr.F 



II-^/lS/OS I F I FULL TIKE 



3S. Duly Station Cods 

11-0010-001 



'^ AGENCV DATA |< 



42. 



3SFLSA Cltegoiy 






36. Appioprralron Coda 



39. Duty Station (City - County - Stale nf Overseas Location! 

WASHINGTOM DIST OF COLUMBIA 



RIT 



J5. Remarks —*^-^ „ , — ' 

■ORRECTS ITEM 5-C FROM KTM AND 5-D LATERAL 



DC 



2S. Vsttrinc Pi.I.r.nct 
.far niF 

K }yeS I \mo 



29. Piy Rai, DiT.-fT.na 



13 Part -Time Houf , Per 



I J3 Part- Time Hot 
1 9iva««fcly 
I Pay P.no 



J7. Qirgj^nm^ iJfT.r SiaTus 

8888 



EmDloyiitg Department or Agancy 

i^ TMENT OF COMHERC R 

*7. A9o.,cy Code 

CM 51 



48. Personnel OttrcB ID 
1702 



49. Approval D4T9 

_02/20/p5 



-Part 50-315 



IS 



50. Signature/Authentication and Title of Approving Official 

MARY E. KING 

HUMAN RESOURCES OFFICFR 



¥ 



51XlO400a.O„0„000O PP 0, ..,„05.B.„C„ 1,0.5325 200-00 1,3-25 »./kO 51-1,02 
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FORM CD-516 
{1-94) UF 
OAO 2»2-»30 



U.S. DEPARTMENT OF COr-WERCE 



CLASSIFICATION AND 
PERFORMANCE MANAGEMENT RECORD 



D MEW 
D I/A: _ 

MR#; 

[P#: 



1 



• Perfomiance Plan . Performance Appraisat - .Performance Recognition • Progress Review 



• Position Description 



Employee's Name: RECRUIT 

Position Title: Supervis ory Security Specialist 



Social Security No.:. 



Pay Plan, Series, Grade/Step: f^:^0-V 



Organization: 1 OFFICE OF THE SECRET ARY 

2 OFFICE OF THE C FG/ASA 

3 OFFICE OF S ECURITY 

Rating Period: 10/01 /03-09/30 /04_^ 

Covered By: a Senior Executive Service 



4 Cou nterespionage Division 

5. 

6. 



n other 



^ General Workforce 



PART A— POSITION DESCRIPTION 






l^te°o^So'™™^^^^ rrn'e^sl^rvlfcT o^t olT'^' '."^'^^ '"' respor^ibilrlies of .t,e position and 

certification is made with^e knowledoe ^at mi<^ inFn™3 Z ?T. ^e^^^f^^"' functions for wtiich I am responsible. This 



egul^tc 
I Qlberyl 



J'S SIGMATUHE 




St 



DATE 



CLASSIFICATIOM 
CERTIFICATION 



OFFICtAL TITLE: 




M-^ 



PP: 



SERIES: 



FUNC: 



GRADE; 



I/A: 



n YES D NO 



NAME AND TITLE OF CLASSIFIER 

Richard Yamamoto, Director Security 



This pl.n rs an accurate statement of the work that wtll be the basis of the employee's perfomiance appraisal 




PART B— PERFORMANCE PLA 



NAME AND TITLE OF FIRST LINE SUPERVISOR/RATING OFFICIAL 



APPROVAL— I agree with the certincation of the position description and 




approve ttie performance plan. 



NAME AND TITLE OF APPROVING OFFICIAL OR SES APPOINTING AUTHORITY 



EMPLOYEE ACKNOWLEDGEMENT-My signature acknowled- 
ges discussron of the position description and receipt of Ihe 
n, and does not necessarily signily agreement. 



SIGNATURE 



SIGNATURE 



DATE 



DATE 






^a^r^T^f^^^^^^^ ----h. form J ---^^J^^^ number is linked with your 

used solely to ensure accurate e ntry of your perfomiance ralln^glnlXS^etUrc^d ,^^^^^^^ '°""' '"''"'^ """"'"^ ^"' ^^ 
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A. KEY DATA | 


I.FUNCTIONfl) ' 

jvaoaiR 


2. DEPT. CO/AGCY-BUR CD (4) 


3. SON (4) 


4. MR NO (S) 


S. GRADE (2) 


6. IP NO (S) 



B. MASTER RECORD 



1. PAY PLAN (Z) 



6, HQfFLDCD(1) 
2=F1X) 



2. OCC SER (4) 



3. OCC FUNG CO (2) 



4 , OFF TLE-PF/CO/SF (E) 



PFtX TITLE CD 



7, supvconi 



1=SUPVSGEG 5=MGTCSRA 

2=SUPV GSSG 6^LDR LGEG 

3=MGR SGEG &=AUL OTHERS 
4^UPV CSRA 



11.EAR[_YRETC0(1) 

1 =PRIMARV 3=FOREIGN SVC 

2=SEC0N[>ARY BIANK-N/A 



SF« 



5.0FFTIUEt38) (32W/PFORSF) (26 W/PF AND SF) 



8. CLASS STD CD (T) 
X=NEW STD 



12,tNACT/ACT(1) 

IA-ACTIVE 
I ^ INACTIVE 



16. INTERDtS SERIES (40) 



9. INTERDIS CO (1) 

N=MO 
Y=INTERDIS 



13.DTABOL(6) 
MO I DAY 



10. DATE CLASS (e) 



DAlf 



14. DT INACT/REACT (6) 



VEAR 



15.AGCYUSE t«) 



(1) 



W 



w 



w 



w 



17. INTERDIS-PFrt:D/SF (50) (32 W/ PF OR SF) {26 W/ PF AND SF) 
1^) I (^) . I (C) m I 



W 



W 



m 



w 



(4) 



m 



m 



m 



<*i 



(6) 



m 



C. INOrvlDUAL POSITION 



1.FLSA(1) 

E= EXEMPT 
N^NONEXEMPT 



PAY TBL (6) 



"K TITLE CD (4) 



2. FIN DS (1) 

O^WDNE 
3-SF-27B 
<=SF-fl50 



7. WK TITLE (3B) 



PROC INTO (1) 



N 



YiYES 
N=NO 



3, PCS SCHED (1) 



A=SCHA O^EXCEPTEO 
B^SCH e BUT NOT 

C=SCH C AB,C 



B. ORGSTRCD(18) 



51 



(2nd| 
11 



10. TARGET 
GRADE (2) 

V/5 



04 



11. LANG 
REQ (2) 



(4tfil 

0003 



12. PRO J DUTY 
IND(1) 

SLANK^WA 
V^VES 



IB, GRADE BASIS 1ND(1) 



(SU,) 



(SlhJ 



(Tth) 



13. DUTY STATION (9) 



ST (I) 
11 



CITY (4) 
0010 



CNTY (3) 
001 



1-REVWH€NVACArrr 
2^IMPACT OF PERSON 
3=SUP/GSSG 



<=SUP/PROGRAM 

5-RGEO 

S^POLKr ANAL GEG 



7=6QUIP OEV GUIDE 



(«*) 



4. PCS SENS (Zl 
1=L0WRISK 
2=NONCRtTjSENS 
J=CniT/S£NS 
4=SPECWLSENS 
5^M0D RISK 
e^NIGH RISK 



3n 



C=AOP 
N^NONtADP 



4A. DRUG TS (1) 

yes 



S. coup LVL (4) 



9. VAC REV CD (1) 

0=POSN ACTWN 

NO VACANCY 
A=l«0 CHANGE 



H. BUS 
CD (4) 



e^LOWER GRADE 
C-HTGHER GRADE 



D= DIFFERENT TITLE 
ANOmH SERIES 
E-+(EWPOSN/NEWFTE 



15.0TLSTAUDIT{6) 



19, DT REQUEST RECD (6) 



22. MAim- REV/CLASS ACT CD (2) (1ST DIGIT=ACTIVITY AND 2N0 DIGtT=RESULTS) 



tJAV 



YEAR 



16, PASINDrt.E0(1) 



1=PAS 
A=LEO 



2D. MTE DATE (6) 



UO 



YEAR 



17, DATE-EST (6) 



MO 



21. POS ST BUD (1) 



V=PERM 
ff^OTHER 



ACTWrrY 

1 -AUDIT (COUNTED TOWARDS 

MAINTENANCE REVIEW) 
Z=OTHERACTIVt7Y 



Z3. DATE EMP ASGN (6) 



MO 



DAY 



YEAR 



RESULTS 

1 =N0 ACTION REQUIRED 
2=MIN0R PD CHANGE 
3=NEW PO REQUIRED 



4 =TITLE CHANGE 
S=SERIES CHANGE 
G=POSM UPGRADE 



7=POSN DOWNGRADE 
8=^NEW POSN 
»=OTHER 



24. DATE ABOL (6) 
DAV 



I YEAR I A^ 



30. PERSONNEL MANAGEMENT SPECIALIST'S SIGNATURE 



2S.INACT/ACT(1) 



A-ACTWE 
= INACTIVE 



26. DATE IMACT/REACT (6) 



MO 



27. ACCTG 
STAT (4) 



32. REMARKS 



2B. INTASGN 
SER (4) 



29. AGENCY USE 



31. DATE 



FORWCD-516 {1-94) LF DAO 202-430 



n 



u 
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Position Description 

AC# 5U120040561 Preparation date: 2/12/2004 

Validate: NO 

Org: OFFICE OF THE SECRETARY 

»iv: OFF ASST SEC FOR ADMIN 

Incumbent Name: Milne, Alan G 

Career Path: ZA Series: 0080 Band 5 

Title: Supervisory Security Specialist 

Function: 

No specific fiinction defined for this position. 
Principal Objective: 

To manage work on a variety of matters critical to security 
programs within the Counterespionage Division, providing 
senior-level supervisory skills, program development, and 
management capabilities. To provide strategies and 
recommendations for achieving long-term OSY perfomiance 
initiatives, primarily risk mitigation. 
Series Oennition: 

Perfomis analytical, planning or advisory work to develop and evaluate policies and 
procedures that protect personnel, property, and critical assets/information from loss 
mcludmg acts of espionage or terrorism. 
General Duties and Responsibilities: 

Manages an office with bureauwide responsibility, a major office of an extramural 
program, or major office through subordinate supervisors reporting directly to this 
position; or exercises principal responsibility for office or division level 
oS;.^*''"? ^^g^^V^^^f^^n^l^ting and implementing organizational goals and 
object vcs, plamimg and evaluating programs, designing organizational stmcUire 
promoting economy of operations, planning and controlling an organizational ' 
budget; or carries out broad, unprecedented projects involving the substance of key 
bureau or department wide programs. ^ 

Knowledge, Skills, and Abilities: 



W 1 
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Ability to (1) manage, through subordinate supervisors, a complex or large 
bureau-level office; or manage the administrative functions of a large line 
component, applying skill in establishing objectives and assessing progress and skill 
in coordinating activities of several units and making adjustments to meet changing 
requirements within available resources; or (2) working directly with top 
management of the bureau or Department to cany out broad, complex 
admininstrative assignments involving the substance of key bureau or department 
wide programs. Ability to represent immediate organizations and the bureau. 
Incumbent's Supervisory Responsibilties: 

Employee performs foil range of supervision at least 25% of the time. 
Specialty Description: 

008010 Personnel Security 

Safeguards information or material affecting the national defense and national 
secunty from unauthorized disclosure or sabotage primarily through the receipt and 
review of requests for investigations, the conduct of investigations, and the analysis 
and evaluation of completed investigative reports for the purpose of ensuring that 
access to classified information by personnel is consistent with national security 
008014 Information Security Specialist 

Performs work concerned with identifying materials, processes, and information that 
requu^ protection and recommending the level of security classification and other 
protections required. This work also includes the coordination necessary to identify 
Items of information, technology, and materials that are restricted from transfer to 
foreign nations. 

Position-Specific Key Phrases: 

In the interest of supporting & promoting optimal org'I 
performance, critical resp focus on safeguarding NSI 
through strategic mgmt of info & pers 'nel sec prgms in 
accordance w/ EO orders & DOC regs. Also coord's 
extensively regarding CI activ w/ OSY employees w/ intell 
resp. Duties incl completing cmplx, hi-level non-recuning 
assign'ts as tasked by sr mgmt. M'tains elig for TS-SCI 
clearance. 

Position Requirements: 

This position requires the submision of a Financial Disclosure Form, SF450. 
Position Sensitivity: _ 

This is a Special sensitive position. 



ii^ . % 
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□EHRriBir Of qqhuerce 



^ 



DEMONSTRATION PROJECT • PERFORUANCE MANAGEMENT RECORD 
PERFORMANCE APPRAISAL AND POSITION REVIEW 



Emplcsyee's Nam e Parthertia Wchantean 
POMffon/Tlfle supervisory Sbcu% SpecMtel 
CarearPathSejries/Band zwK)8ft-vfl 



Organiialton OffloerfSaairtty-CQuritBraspiooage Division Rafing-Beriod Fet«(ary200S-Sept«nber2005 



RATING OFFICIAL'S CERTIFICATION 

I Certify That: 

|1] Thispianisa«mp(eteai«ac«iratesteteinemcrftt«p«fonnancee^^ 
that win Iqnn ttie basis of the emptayee's parformance appraisaL 

|7] "Tf^perfomranM plan and position description reflect s^^ 



Name and Tlfle crfi^talif^ OffkSal 

Dand Bell. y^Bna D««^ Kredof. Office of SecMitt? 




HIGHER LEVEL SUPERVISOR CONCURRENCE 



NartieandTrtle(rfHlsherLe«riSupe™wr(;y^Vwpwfc!? — ^- — ' ' ^^pemwnance pan. 

Riciiard Y. Yanramcfto, Director for Securtty 




PAY POOL MANAGER'S API*ROVAL 



Name and Title of Pa(y Pool Manager 

DaAl Bob. Acting D^Jii^ D&ector, Otfkx rf S8ciif% 



Sigrwfure 





Name and TiUe of Reviewing Official 
Richart Y. Yamamoto. CKrectnr far Securfly 



REVIEWING OFRClAL*S APPROVAL 

This rsviswis approprfBtB wften itw pay pool man^sris afsoihemtina offlfe^. 



fM 



^L 




EMPLOYEE ACKNOWLEDGMENT 




Qatp 

5p 



ffij 



K>!UUlCtyS4I {4-MOl^ 



i^hK 






tf 
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SECTION 1 - PERFORMANCE PLAN 



J^mplc^/ee^ Name 



l^tir^ Pefiod 

Febtuaiy 2005 - Sqatember 20ffi 



ITEM 1-ParfwTnanceEleRNnl;0{«(ecfiyaand-Polnt Weight 

Critical Bement " t- 



EJonentNo. 



tg 



RahtoetwwaaityrtBfcteDCXl 



Objective: 

Measurably RBitoca tie "nuftaRbk 



R3JntWeftf± „ 

50 



S'n.'^sss.SL'-assr^s-^-^^-s.^^^ 



2 - htiBwrtef output. «ri* cortribiii« to ra^^ 












7ibi(f 



/ <i' /T> 
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SECTION 1 - PERFORMANCE PLAN 



Pafthenfa Rfchmdacm 



Idling Period 
Februaiy 2005 -Seotemba- 2005 



ElwnwtMa 



3- 



ITEM 1 . Puforntance Bement, Oijectnw and PtHiit W^it 



Crifc jral ElefflCTt Raihica the Secutay Risk to DOC 



ObfecCve: 



fcioasurabteRBduoe the TTwea Risk 



M^orAcewfieK AftdtBonal tndMdua) outputs, vAUOi conbibutB to ledudng fi^ bi^a^ ' 

-ttflienasSigneil.fflaif|age^COR/ACORffH^ 
traMna iwements, ijrowCrig d^ 

amendments. Hwoicing^ and dosureaera^ ■=«™*"y *"««ssuf9cwjoaa: 

-Lead and document efforts towards acfte^nng InfaniraSon risk IndsK rediffiBon goal. 



fs^r"^*^'"'*^^'*^'''^''^'^^^ 



See Fievioas Page for Ciitena 
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$EC;TI0N 1 - PERFORMAMCE PLAN 

^mpf^yee^ Name ' ' ' """ 



/arttuenta RIctiandsDn 



F^Biwy 2005 - SeptentfwraXJS 



ITEM 1-PerfonnBiK9BMrien^OI4«eQv»aiHfPoiEitW^ght 

Critical Bement ~ '■ 



aemariftNo. 



2 cf 3 



Dwtfop PeraowBl Potenflal 



~~\ 

ObjectFve: ... | 



25 



^'^^s,^.«3Ss^«^ss;^^^sSs^^s5^S^^^ 



in 5- 



freua. M«i«-A^ivitfe,orltequI,«ltewteR«latecltothe«x««e«„^ 



HX^pn^^ssiHMl 



:tx)untabBly;n] 
titetDSmpbye 









rafiM Qp^i f*^ tf 



13 r^' 
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Section i - performance plan 



^ployee's Name 
Whsnia Richardscsi 



bating Period 

t^inraty 2005 - 6«pbn]ber 20(e 



Element Ma 



CrHicsil Bement ~^ " 



Objecfive: 

MeaawaMy Safety CuatomeriaabdwlderEiaieBtaiSgns 



Point W^lglht 

25 



^^s^^ss^^s^^^^^j^isssii^s^^s^,^--^''--'^ 



trass. M*«wAptwafe9 or Requited RBSiite Related tott^ ~ 
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JTE« 5. Rating Officios End^ifYear Appr»s^ (Uickxies oonskkraSm ofstlacited ampktyaa acconfilbbnev^ 
LJ 1. Revteu/incScates performance is E^&le. 

iJ 2. Review indicates perfcmiance is QijMbte;h«rewff. there are palbmiasw 

LJ 3. ftewewiii(fica*esperfoiTriancel3deftcfeirtaritfaperfonnaocei^^ 

belciw, (fflivsNa^hciKCksd.st^}ef^sor must contact eieaan^CMigt^olS^y 

LJ 4. ReriewirefcateserataWPhasrratlseensucfflasslid^cwnpMBdandperfi^^ 



^^.'5S!!!^T**'!l5L^*'^i?*^*P*^'^^^ U^ areas whera work was done weD 

aiididen«fy8ie strengths exhibrtBdhy me emr^weedurm^ •"•aBwwKwascHineweu. 



^^^^;^^S&^^'.^-J^';Sss:;SS^!S^S^X1Z'S^ 



felSlSS?^.i!rSSS'L'*;SE£?'*^ c«n««.c» 
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SECTION 2 - PERFORMANCE SUMMARY RATING 



/'^npi^iee's Name 
^[tttenia fSchanfson 



Oj^arkizatiain 



Kaluio Period —— 

Fsbnnry 2005 - Septeinber 2D06 



1. Ust each p^fbrnianceatement and itew^^ 

2. Assign a score to «achetemenL Biter "UnsaflsfedDfy^ if etemaitpei*ifnajced£»s not warrail a score 



1. 


Petformance Element 

Rs<feice Ihe 5ecii% cisic to DOC. 


50 


SCOTB 


2. 


Pev^op F>9i»niBl PotBidal 


» 





3. 


Sably QtnrtonieiBjSiBi^haMas 


26 


" 


4. 








5L 


- 


TOTAL SCORE 




6. 












rrFi 


M 9^ Raftnn aiul D««urf« 







n 
n 






Pertormanoe Pay tncr^s Pereentoge 
Name and itUe i# Ra&ng OJl^aal 



Dollar Amount 



BlHtus Atraxint 



OBfVid BbO, AcCi^ Depul^ Director, Onh» tbr^tviiV 

Name and Tine « Hioher Lavsi ^upennsor ^^Rprepnafe; 

Name and NOe of PayFViol MOTeger 
DanSd B«B, AcUna Dhj*;^ Dfcwsur, Office for Seoi^ 

Name flirt Tide of HeviewjfiflCMfcJa! " ' 

RidianI Y. ramamolo. DbBdor for &eu% 



tmployee's S^prature (SgniS6a evafbafuv) Aadbai^inWvv ftei^ 



Signature 



Signatiite 



Signatue 



SiffiaiuiB 



E:n^9K98e oonvnents attatdted? 

□yes Quo 



Bate" 



B^" 



OBte 



E^~ 



BS" 



FORMCChS*! (448] U: 



;?St7)C 



wFv. 1 J piyr-^ss AST 



IS 



l^ 
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uiDevwnefrt. -See 

ELEMENT POINT RANGES AND PERFORMMCE STANDARDS 



"'T ' ■ -^ ■ - _^ 

^vahisteaFid save qgalnst the demM«s,oI^edNe^ and ae^rftieslt^ ««»*««» ^ 



ELJEMEin' POINT RANGES 



'^;^:^;^i5fl^^;?^^|p^;;3b 



BiatCHIIAiaC PERFORMANCE STAKOABDS 



™ ^ « « 39 3< ^ 

'' ^ 47 

37 



21 



56 g^ - 42 

55 46 

SD At 

« « 3S 

S3 ^= „ « 

52 ^ ** 35 

5, ^ « ^ 30 



38 33 19 

23 



32 

31 22 

3* 21 17 



18 12 



15 



SO ^ <2 - 2J, 2S 

« 45 41 37 33 

« -W « 3e 32 « 2* 

« 4. ; ^ =' " == 

** 40 33 ^ 22 

« I^ K ^25 

« !: » ^ " , » 

22 19 



! 


35 


32 


SS 


» 


-# 


34 








3S 


33 


31 


25 


25 


37 
36 


32 


29 


2B 


24 


35 


31 


2& 


2S 


23 


S4 


^ 


27 


24 


22 


33 

32 


2S 


26 


23 


21 


31 


27 


25 


» 


20 


311 


35 


24 






23 


25 


23 


Z1 


IB 


a 


24 


22 


20 


18 


27 










26 


23 


21 


10 


17 


2S 










M^^itrc^Mi^jft;? 



2Q 



19 



18 



17 



16 



11 



13 



10 



24 21 is IS 12 





17 


14 






19 


16 




11 




IB 




13 




& 


17 


15 


12 


10 




16 


14 






7 


15 


13 


11 


y 






.12;. 


fifB> 


^fi: 


fiS: 




FORM C&«1 li9Bi If 



lc*hf^ »Pv.i 



IS it. 
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' V INSTRUCnOKS * - 

RESPONSIBLE OFFICIAL: The Rating omdal is responsible for an steps except C-6. which 

is the responsibility of tt% Pay Pool Manage. 



A. pe RTORMAliCE PIANHMG (Action 1,_Uihds 1-3): 
Develop Qie pariDnuann ptort in coflarfwrafion wHb tbB 

1. PeiftmuartceBeinent: EstBtf1bhfitepetfbimanc««lements 
oftheposiliaoOteml). Rtroul««epai«teSecfomipreach 
element 

2. Otj^ecdves: State IheobjecSw of Gat^elerrtttTt . 

3. PcrintVlhighC As^inawetgtitto wchBlHt^uIn temiGOf 
mpQrtanoe or ane lequirecl, or boifr. The wdigU selected 
nonet be on the Sement Point RangcL The total wqW of alt 
elemenlB must equal 100 points. 

4. tUbfOr Activities: Ustlhs major activist or leqiAedfBaJtte 
related to eaiii etetnant (Ram 2). 

5- EvalmtEan OSeria: If needed, et^ a ev^emental 
psifbtTiBnoe standeid fl^at (fefines alleastihe mHrnuni tevel 
o* •Htfbte" perfornsnee to t» appTni) ekma wfth ttte 
bew^nnajK pwtortnanca dsn^ids (ItefTd). 

S- CorvQT shasb Fll out and Sign the cover stKet; otem the 
siSfBtiKes oT tUgfur tevel super^sor, (if appropnaf9) 9)9 pay 
Pool Hanagw.Rewi^iHioORic^.^enipiayBe in Ks Older, 



6. 



PROGRESS REWEWI, Rem 4): CoiKfiKtatleastoMftmd- 
year) proflfsss reMew with Sie einployee. 

Discussion: For eacfi elanent, discuss wKh (he emtdoyee 
and mcori: (a) pn^ress tawaid accomplisfftig Vw elenwnt; 
(b) wty need forchHf^jesin Ihe [fen; and (cjan/ jjerfbmnance 
deftelendesand how to correct tfiem, 

Kecoidins: Check one of fi^etilocte. 

InitiaGng: Initial and data, and have ttteen^itoyeeBflial and 
date, sttesfii^ ttat the pnogress nevEew took pbce. tf 
changing the f^ (%rfing Offiraa, Psy pw Manager. 
Reviewing Qmdar..a)d the employee nv^ IniG^ tlisdiange. 



f-ERRiMAKCE APMWSAL (SBctkMi 1, tem £ awBon 

■rtih the peffcnunce otainenisi, Hieir ol^Mtivesy 
*c6iniK,«^(llifaid yahie£,aie bendinaifcpeiftMniince 
, and any sumriHiwtfrf stOTdante. 



HoSncaeon; NQ%1heenirdC9seeor(a)ltierequbaiientto 
EutHTit a M «f accDinfiB^meAts: and (b) (ie ^te anf tfene 
of Sie r^rilxnBnc& Review mee&ie. 

Peffiatmanee Review HeelHig: Meet wjQi iho employee to 
daaaaacKinn tol iments. RafnesandoOieFOtitcom^AfE 
HOT discussed att Ms nu^ng, 

End-oF-YearAppn^il: ki item 5. describeihe snph^ee^ 

perfafrnance. ndudmg corsUaistnn of eiqikqrea'^ 

^:coRp&lin»&and flttse aeeonipastunulSfeaQtri^ fay 
theRi^OaidaL 

Scorfcig: IfeetheSbmentPoBrfRBjgesarKffWSraiBnca 
Samfenfc Tafcie to cafcUate a traitaftre Mai score: (a) 
measiiie Sie pertbmiance of nacfi dement ag^tst tfie 
BexAoart ^^wftmrrance Sbnd^nb (and Wfqjlen^^ 
riare&rd^ifanir>;(b)fnMngienABrnirfatiingt hB3rip^ ny 

the we tnta<rfthe^ement.srtecta wore fcrfliaelemGnt Mat 
aneaponifatolhetevelofpefftjiinancB^ag^SflheniB^af 
fl» etemerrt 1640 potets and the perfcmanca nn a»e ^anait 
matetwdttw tighesi bmehntsik. asatgn 40 pcnMs; r ttie 



28 pofcte: t a meSches the tlwd lighest benchmak, 'asstan 
16 points: iF it fab t»tiNeat tM bendmate. nsfm an 

^)propiTHte score): (c) aim Ihe mdKMud etement scores to 
produce the total peribmem^ wne. 

ReconniMtdaHaiiw: submit ter^alfve ov^d sccras and 
tecommendafions fa- pay increases and bowses (ttmx^ 
t>whK*vei supenfeor) to fte Pay Ptorf U^pger fa- 
^pnivaL 

P^PoolManaigef: Cany ort the ftShMSTaagBusmgihe 
aiAanatad pHrfttiranca payoni ^istomc (a) ftft^Jaare peer 
(poups: (b) maiffi p^ tftcrease decistons: («$ make botus 

de t»ipras (d)TecwddeciaansonR>imCa«1:(6)^gnflie 
8un¥iHiyRaifogSJw?l;(f)(aniradtaReBnBiww Official* faj 
(Stun) EtMns to f^fir« Officii 

RatbigOKicJail: ^gnstheSumoaiyRaaQ Sheet, 

eutftiuSonFeetUKKkllBetHig: RafingOtfA^ meets viim 
the envtoyee to discues the ftwl decisians: laSi^ aqy 
parfannHiwe pay increase, and boniB. ObM& 4w 

emcitoyetfs ^Bnateire and tfwes Hk empteyee a copy of the 
(nnfdeted ;^^»afsal. 



-*i<li*9nit«P«farman»raMandJMMialbalbm(BBdtocktolhe«^ » «™« pinnnsneriKWi jo man^amertda^ 



rORM Cl>^I [44Q Lf 



M < 



W?v.Ii(l(J7-S^ASr 



1? 
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DECLARATION OF MS. PARTHENIA RICHARDSON 



Ms. Peirtheraa F^dnardson 

^- Agency Case No. 0&^1-00166 

U.S. Department of Commerce 

I, F^rthenia Richanisor. pursuarrt to 28 U.S.C. § 1746, tereby dectare; 
I understand that this is the daim accepted for investigation: 

l;CompIfflnam,fDmeriy the Assistam Director ftM-CounlBr Espionage GS-15 
^^.55 ^T^A??^ *^ ^ Secretaiy, Department Of Commertte aWege that r 
have been sut^ected Id a continuous pattern of discrimination and harassment 
^^^"^^^^ «»rk environment due to my race (Black) and sex (female). 

1- During the period ofMay to June 2005, Richard Yamamoto did not support 
me as a supervisor and challenged my employment actions, despite my h^nq 
obtained guKianoe from the Office of Human Resources and the Offi<2of 
General Counsel. 

^ mt mi"f'^^^' Vamamoto n^uires me fo meet him on a weekly basis for 
30 minutes to discuss supervisory decisions and duties. 

posi&j^ ^^dc desprte receiving positive feedback ftom two rnaKS^^ 
and also ^.led to openly acknowledge my oontributior^s to the organiza^' 

L^S?h?!.£!;!^ S!'^!^ ^""* ^5' Yamamolo undemiined my authority 

'^^^^^^^'^l^^^^i matters without first obtaining my ratkjnale for 
err^yment decisions and acdons. ««^»"i 

t^Z?^^*^™''^ ^IS'^ Caucasian male counterparts and 
siAortinate staff to communicate wrth me in a disi^spectfol and c«>descend(ng 



! Of 25 

ini 



Z0 BEWd g-pid nSKJtfrJ 




6 



rtr^Qonr^rt T/rir* 



Case 1 :06-cv-0051 7-AK Document 1 2-3 Filed 1 1 /22/2006 Page 24 of 58 



7, During the period of April to May 2005, Yamamoto treated me with hostilrty 
and openfy chairenged any statements 1 made in staff meefings and other open 

® J^**"^ \?^- Yamamoto lold me that he. his colleagues, and hfs staff did 
not Irave confidence in my ability to manage, and added that whUe he had 
received outstanding reoomniendations from previous supervisofs and vras 
etcftedaboirt my owning on tjoaid, he now had doubts- ^ 
also stated that he had no more "blue chips' avaBabie, and that he h^ used 
them an up. 

I, Convjfalnant also ayege retaliation for having engaged in the EEO complaint 
procQSs wrtciid 

9^ On July 11, 2005J was bifonned by Dave Bdl,AGBng Deputy Director Office 
of Security, tfiat effective July 12. 2005, 1 was being ten?orart^aS^ frS^ 

7J^^ ^ ^'f^ ^''^^ ^"^ ^ ^"'^ Espionage DMslon fS a period 

was assgned to assume my responsibilities while continuiiw his cunent 
responsibilities. ^ wh «« 

10. OnJuly11.20D5,BeBgavemeamld-yearcounselmgthatwasIessthan 
fevofable fflid cited rtemsflssues that were inaccurate, ««»s man 

rfl cSL*'"'^ .V ' ^*^' ' *™® '"^"'^^ ***^ ' "^ ^ "™o^ <>irt <rf my ofiioe so tt^ 
de Seve could occupy my space, I contend that de Seve already had adequate 

^:^"^1^ ^^ him to effecevely manage boft his p,^'^ 
^P^ i^'*^^?"^J°'''^- '^^rth^f contend that Linda Guier^ 
Su^n Powers, two Caucasian, GS^U female managers. wei« reassigned from 

under my supetvisttn on May 9. 2005. yet were not required to r^^ 
a^cciiJ^S? ^ """^''^ ^ ^ *^P^ '^^'^ °^^^ ^p\oye^ had better 

13. ""le duties given to me on my reassignment are GS-11 and GS-12 duties. 

14. On August 17. 2005. J spote to BeH and requested reasonable 
aocommodabon, as recommended by my physkaan for stress and B^l 
commented, -You are not under any ^ress, we just moved you ftwrn stress." 

IL !5f«2^'*.^?!L;f^'^ "^P*^ ^ '"y ^"^ concerning the stress 
a^to Mcape the hostile work envtwiment. I 'submitted an involuntary 

termmaton (i.e., constnjctive discharge) on September 6, 2005, 

For the purpose of tt«s declaration I conlinn that my race is Black, ^ Z, 
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\Miy do you befiev&li^nagefimitstre9tnwra^(x April 2005 was based on 
tS^aimination dt^ to yourrsce and sex? 

Response; When I first got there, management seemed to si^)port me and they 
to*d me what needed to be changed. They tofd me some of the things ( migtrt 
encounter. They asked if I thought I could handle It They gave me a scenario 
for almost evefything I vrouldfece. For the firet 3(M5 days, rt appeared as 
though they backed me. When my emptoyees started to complain because no 

one had ever made them do what they were supposed to do, management 
began to feel uncomfortable wrth all the complaints. The emptayees knew that 
by complaining they could get jnanagement to move them. 
Mr. Yan»amoto had told me to dean up everything. He gave me a pramotion to 
come to do this job. Two months later, he called me In and said people believed 
I was making them took bad and I needed to make airies not enemies. He'd take 
the wonJ of anyone over mine. All my GS^I 5 counterparts are White males. Tom 
de Seve and Bob Page two of my white male coumerparts had superwsed or 
beendetailedovertfieemptoyeesinmyibmierdivisfonatsomepoint When 

they toW him anything, Mr. Yamamoto took their word and dkl not accept what I 
saw. even when I gave him documentaticm to support it 

Vimy do you believe Mr. Yamamoto's a(^Qns were based on discrimination due 
to your mce and sex? 

Response: Because I was the only Black female ever in that position and to hold 

the grade of G&-15 and the obvious disparate treatment between myself and my 
white male counterparts. He even supported personnel adrons of the fonner 



3 of 25 ^ , 

mil 




3 



t»a ^¥wj 



<3TT_l ^TZr-^HsJtris 



Case 1 :06-cv-0051 7-AK Document 1 2-3 Filed 1 1 /22/2006 Page 26 of 58 






white temate Deputy Director (Cheryl Stone); whom teft Commerce after 6 

months due to frustration with srftthe personnel issues within the Office of 

Security. Mr Jay Jamison should be able to attest to this. 

Were you hired in Februaiy 2005? 

Response: Yes. 

iWmt was your previous posibon? 

Response: GS-14 Security Specialist at Homeland Security. 

Was this position announced and did you ^)ply? 

Response: Yes. 

Were you inten^ew&d? 

Resporse; Yes, I was intefviewed in person by Dave Beli and Bob Page, the 

Assistant Director tor Emergency Operations (or Services). He was detailed to 

oversee the division I had before I got there. Bell was then the Acting Deputy; he 

is now the Deputy. Both ar^ White males. 

I was totd they would give their recommendation to Mr. Yamamoto and he would 

make the fmal selection. 

WbtJd Mr. Yam^noto have fmown your race and $&x? 

Response: If ftey told him. Yes, he should have known because the Special 
Agent in Charge in the Office of Security, Sharrieff Nashid. knew me perwnally 
from before. Bell and Page asked him about me. Nashid told me they did and 
theytoklmeiheywereintervlewinghim. They also got a recommendation fiom 
nry then current assistant secretary and his deputy assent secretary. 
y(>u said for Urn first 30^5 days, Mr Ysrrsmoto supported you. What 
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precpnated the problems in Apni? 

Response: My employees were not doing the wortc that they were being pakJ to 
cfo. Mr. Yamamoto met writh me during my first days at Commerce for about an 
hour and a half and laid this out for me. 1 was to took into complaints and make 
emptoyees accountable. As a new penson, my job was to find out what they 
weredoing. I was toJd things were not on the right path and I was to guWe them. 
As ( started meeting with people from OPM, ISOO and NSA. f asked them what 
was wrong so I couW get us all on the right path. In my opinion, no one 
uTttlefsiDod wvhat the job entaited and what needed to be done. As a result of 
these meetings, I learned nothing had been done in two years in the 
ctevBtopment of and effective Ckxmnerce tJedassffication Program. A report was 
sent to the President of the United States stated -Commerro is at sjgnfficant risk 
of Ming* to meet the December 31 , 2006 deadline for declassifying documents 
that were 25 years or oWer (this report was generated by ISOO). Mr. Yamamoto 
appeared to not like me meeting with agencies and told me to not air our dirty 
laundry. 

Had Ms. Powers Bnd Ms. Guier applied for your GS-ISposifion? 

Response: Thafs the rximor ( heard. I was told Ihey hal hated each other until I 

came and sot the job. When I came, they banded together to get rW of me. 

Oo you think they wanted to gei fid of you to gat your job? 

Response: They dWn't like the fed that I was there, that ( Idd ihem what to do. 

and gave them suspenses. They were two GS-14s making $90,000 or more a 

piece and I dkJnt understand why they didn't have the baste tools needed to 
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manage people and peribrm the duties to which they were as$lgrt6d. They knew 
Mr, Yamamoto's styte, i.e., rf you oomplain atHjut someone, you get moved or 
th^ get moved. 

WhywcAildMr, Yanmnoto Side with th&m $g&inst you when hecoutdhave 

sefe<^ed them in the Srstptace? 

Re^Mnse: As I held them accountatile, they filed comptatnts with the rc and sent 

letters to the Secretary and he stopped believing ri me. He told me if they are 

making all these complaints, they have to be true. 

I wHI send you two tetters ( received tram dients thanking me for doing things and 

t^tndling ttie staff. 

Mr. Yamamoto had settled two or three EEO complalrYtB out of court, so they 
knew bow he was. Frank Silver filed a con^int based on age discrimination. 
He is a White male. Lee Ballard's is another person who filed a complaint was 
settled by letting Wm worit out by Quantkxi Marine Base, near his house, just to 

get him out of the Office of the Security and I believe there was more to the 
settlemenL He is a whrte male . 

What emphyment ac^ns dW Mr. Yamamoto challenge and how did he not 
support you as a st^jer^sor in May to June 2005? 

Response: Basically, in the complaints from oBiers vrfio were not doing their jobs. 
HecalIedmeinandsaid.ifyoutoWmetDdothatrdbeupsettoo. They knew all 
they had to do was talk to him arKl they dkln't have to do anything I sakJ. 
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What guidance did you oWa/n frotm the Office c^ Human Resourties and the 
OfUce of General Coun^l and vOio. spe(^icaUy, dkf you speak mth in Utose 

Response: I talked to them about Carta Fisher. That was another thing I just 
watked in on. Mr. Yamamoto asked me if she was perfomirng adjiidications. I 
asked her si^fiervlsor, Unda Gui0r. She teW me, yes. I told Rich. Ms. Fisher had 
had some tegal problems in Baltimore. She toW me about the problems herself. 
As a result, her security clearance had been suspended in October 2004. She 
said she never saw the letter suspending her clearance. I Ibund that it had been 
put in her fife and no other action taken. She was not restricted from doing 
acjtjudkatkjn on security durances. 

WhydidMr. Yamamoto have a prKtblem wth your ai^ion? 
Response: He had asked me what shouW have been done, r said she should 
have been moved out of the offfce until the court proceedings were concluded. 
He didnt appear to want fo do that but he dkJ, and she liied a complaint against 
me- Her complaint was based on age and race. She is a Black female, over 40. 
just like me. Her complaint was dismissed. 

This was the first time he mentfoned people were upset with me. BobPagewas 
then Acting Divisfon Director and he was the one who dkl not take action. HR 
and General Counsel saW a personnel ai^ion. separate from the clearance, 
should have been done. 

You said Mr. Yamamoh prevented you from making supervisory decisions, 
incfudmg hiring B&lecUons. ^ June 2005, Had you made a seiedion? 
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Response: I had t^a efnpfoyee who left and 1 had received the selection 
certificate. I talked to Jonatfian Perez in HR and asked ft>r infbrmation on maidng 
asetection. He said the procedures dfffered based on the grade level of the 
position. 1 attempfted to get a panel even though this was a lower graded position 
because I wanted to get input from my emptoyees who had experience in 
performing the duties the individual woukJ perfomi and ft would be valuable to 
obiatfi their input on selecting the right fit I asked three adjudicatois to sit in with 
me as I intervievred. I received no written guidance. The empk^^es never did 
sit in wtth me, so I did it myself- t selected the t>est qialified, Mr.Yamamoto 
saw, on the office calendar, that ( was having interviews aid asked me who was 
onlhepanel. Isentanemail to Office of Security HR specialist andwas told 
there was no written poficy. The latter was MM by Mr. Bell that Rich's poRcy was 
to have a panel. 

WhCT I came to work on the first day, I was just thrown in the office and I started 
working. There was no book and no policy given to me. I got my hands slapped. 
How did you get your hands slapped? 

Response: Mr. Yamamoto was upset with me fornot using a panel. He called 
me in, he was upset, and he said you know I require a panel. He questioned my 

abUHy to make the setectwn. He asked me If I called their reterwces and if I 
knew the person, I don't know how I'd be a 6S-15 if t dWn't know that stuff 

already, nor how I w^ selected to fill this positkxi if ih^ did not believe I could 
perform these duties Also as indkated on my resume I had already taken a two 
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week senior l^densh^ and management course while during my inrtiaJ one year 
probationary prafod as a GS-14 supervisory/manag^ial employee. 
During what period of time were you pnevertted from nrnkatg these decisions? 
Response: There were two other setecfions flxim two other lists that he did not let 
me do. Mary (sley, a Black female, was on a list for a GS-13 and was setecied by 
Mr. Yamamoto and Mr. Bell after they reassigned me. I thought she was the 
least qualified among the other candidates, est>ecially the 30-point veteran 
preference candidates. After I was reass^ned, he canceled a list. Mr, 
Yamamoto wanted to give the position to Alarie Shyllon. a Blacit female, who 
was responsible for the faUed program thart I was assigned to complete, because 
he didnt want to lose her, I dkJnt find her the most qualified on an eartier list and 
it is apparent she was not prepared for a GS-13 as she could not successWIy 
fuffiH the duties as a GS-12. He canceled one list, which had opened for a 
Personnd Security Specialist, and opened another annmjncementfor an 
Infomnation Security SpecJaMst, basically so he couW select her. Both positions 
were in my fomier dcvtsion. 

You stated that since June 2005, Mr. Yamamoto fequires you to meet Nm on a 

^'''^^lihr basis for 30 minutes to discuss supan^isory decisions 0nd duties. How 
long did that mquitement last? 

Response: I met with him twice, the first time was on June 6 and the second was 
June 13. The ihbid time I had to do ft. I was preparing for an emergency 
preparedness exercise and I had to go to Philadelphia. After that time period he 
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received notfoe of my informal EEO complain* and wHhin the next 2 weeks I was 
reassigned from my position. 

W&s th&m afiytNngp^Ucukuiybunhnsomeloryou m meeting with him? 
Response: It vras tjurdensome and twrniliating l>0cause 1 ali^ady attended 
sentorstaff meetings once a weeic with my white mate counterparts in which the 
purpose was to discuss what had occun^ since the last msefing and what you 
wene working on within yow divrskin. His rationale was that he wanted me to sit 
wrlh him and explain what 1 was doing and how I was doing it so Tom de Save 
wouWnt have to teU him what was going on in the (fivislon and it wouWn't be a 
surprise to hun. This requinement also was disparate treatment. 
Vi^y would Mr (hSevette telling him what was going on in your divi^^ 
Response: Tom and Susan Powers were, allegedly, romantically involved and 
Tom was defensive of any actions I wouW take evolving her. Mr. Yamamoto and 
Mr. Bett told me of the allegations concerning ^e two of them. Tom takes 
personally what is done to h^, he*s like her guardian angel. She woilced tor him 
and had to be removed because of the aBe^tions. Both were married. 
Wianaod/jowtfirf you team ycM/recefl^c/posSj^ 
di&Tts? 

Response: I received telephone calls ftom Mike Carroll, Director for 
Administration at Bureau of industry «nd Security and Doris Brown, Director 
Hunftan Resources at International Trade Administration infomiing me that they 
had sent tetters to Mr. Yamamoto in the month of June 2006. They asked me if I 
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had received their letters when I sakJ no they gave me copies. I can provide 

copies to you. 

What s^ff members went iMredfy to Mr. Yamamote during tf?e period of April to 

June 2005 and how did this undermine your authority? 

Response: Susan Pcwere, Linda Guier ^vhite females), Aliarie Shyllon, and 

Geneva Alston, (black females). 

There was a oontrovereial issue invoJvrng Geneva. Mr. Yamamoto explained to 
me that she had been out on Woricef s Compensation after falilng in the building. 
After speaking to HR. I wanted to see If she needed masonaWe accommodation 
for her mjufy. She look it as handicap cHscrimination. Her diaabllHy was not 
ttocumentEdassuch. When she would be angiy because of deadlines or 
requests for her to peribnn her assigned dutiesslie often obtained a doctor's note 
and did not come to work for a couple days. She was out of work more than she 
was in. I suggested we needed to find a solution and that there was work she 
comW do at home since her injury was preventing her from coming in. When she 
was out one time, she sent in a doctor's note. She was out of sfck leave. The 
note specified that she was disabled for a specific period. She came fft on the 
last day of that period and I tokf her supervisor Unda Guier that she had to go 
home since she came in one day eariy. I checked with HR and I tokl herl could 
not take the risk if she were to become injured. Geneva went home and on April 
20, sent an e-mail to Mr Yamamoto and his boss. Otto WoWf. 

^^^<XfmnHjnicstedwiiftyouinadfsmspe(Mifan<i<^ndesc^ 
how was their manner disrespediui and condesoemXng? 
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Respor^e: I had e-matis from Tom cte Seve's subordinate (Cam>ll Wferd, white 
mate) dialteriging something I said to him in an earlier e-maii. Ward sent me an 
emal on 31 IWay 2(K)5 spediicaHy giving me orders and making Judgment calls, 
dearly second guessing the policy that I had outfined per offidal guidelrnes with 
regard to cases. As an example he stated. "We need to know ASAP what your 
detemiination Is, rt should not take more than 3-4 woridng days to turn around 
our completed padcag^ to make a detemiination!" There was a paHem with the 
way that de Seve ran his division tn comparison to mbie. My subordinates knew 

that they could speak wBh other drvision heads if they had issues, so long as they 
were respectiiil. However, de Seve wouW not alkiw me to speak direcHy to his 

subordinates on any issue and did not reprimand them for lack of respect itold 

Dave Bell and he said, "being challenged Is not being attacked or accused of 

guilt of any k^." 

Mow i£d Mr. Yamamoto allow this; was he awam afii? 

Response: He vras aware of the problems I had in getting cooperation. He 

thought it was my feult. I only received cooperation from HaroW Washington and 

Dane Woodarti (Wack males), Rkihard Duncan and Carroll Ward (white males) 

relised to cooperate with any of my efftxts. TTiey are th64 field managers 

assigned to Tom de Seve. He and Mr. Bell said, at first, we thought it was just 

people not being cooperative but when so many comptatn, you have to fece up to 
it being your problem and what you are doing is wrong. They said this at the 
meedr^ on June 1, 
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What statements of yours did Mn Yamamoto chaHenge in staff mee^s and 
ofher fon/ms during fi^l to May 2005? 

Response: These were senior staff meetings. That was another reason why I 
dkint understand why r had to meet with Mr. Yarramoto, since we had these 
meetings- At these meetings, I would tiring up OPM's problem with us not having 
uploaded any data to the database tor over a year. Me'd get mad. Idon'tknow 
why. He mentioned to me before that I didn't need to open a can of womis and 
didnt need to expose our weaknesses. As I met with them, i.e.. officiais ftom 
drflerent agencies, ttiey would contact me and ask me why something was not 
done. They knew 1 would try to fix rt. 

You stated on June 1, 2005, Mr. Yamamoto tokf you that tie, his coHeaguas, and 
his staff did not have confidance in your ability to m&nage. Oidhesaywhat, 
spedScally, caused hm\ and them to loose confidence in your at>iHty to manage? 
Response; The complainte being made against me. He and Mr. Bell asked me 
wh^ I thoi^ht vi/as the problan. I saM, I was doomed to tail. TTiings were so bad 
when I got here that they needed to fait so I could fix them. I said, because he 
was not supporting mej had to feil. I told him the employees in my diviaon had 
no tbmial training. They were wily cfcrfng what othere toW them to do. If you 

reassign someone to a job and they dont know what ihey are doing, you need to 
send them to school. The supenrisors. Guier and Powers, were not qualified to 
do *hat they were doing either. 

You also sakf that Mr. Yamamoto added that whm he had received outstanding 
recommendations from previous supen/isors and was excited alioutyou coming 
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on boarcf, he nowh&d doutxs and that he had no more 'blue chips' avaSable, 
andUi^ he has used ihem ^ up. What was he i^faring to7 
Response: He said, I know you're used to working for powerful people, i.e., 
generals, and they can back anything you do. Here, I dont have those kind of 
tAie chips. I aissumed he meant with Otto Wolff. 

ToyoijrknQtvledge,h0danyother9ubon/fnafysofMr Yamamoto had their himg 
ort^heremphyrmntdec^hns chaOengedbyemptoyees orhsd complaints or 
gne\^nc9sf3ed based Mi acUonsihey had ^en? 
Response: I knowthere were a tot of oomplajnts against Mr. Bell prior to him 
becoming deputy director. Kari Rekl filed a grievance or an EEO comptainL 
Anoiher guy, James Van Brunt, volunteered to go on active duty to get out of the 
office. Shanrieff Nashki also had a tot of Issues with Mr BeH as well. 
I was told ttie IG received an anonymous complaint about my personal credit 
Information having been discussed throughout the office. Mr. Yamamofo toW me 
about it 1 think he thought I made the complaint, but I was just as shocked as he 
was. I don't know who called it in. Mr. Yamamoto bad me do a credit release for 
Harokl Washington so he could investigate it. Susan and Unda had access to 

the informatkMi from a credit report and released it before I got there. Itwas 
discussed by the whole office. I was told this during my interview, so Td be 
aware of the Kind of people I'd have working for me. 
DoyoubelievBihereasQn^venbyMr. Yamamoto for his acUons. I.e.. that he 

WQS receiving too many oonH}!aints about you and that led him to conclude the 
way you were dx^ng things was the problem, was not valid or was nothisUue 
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t^son and that t^ was P&aUydisctfyninatingba^ad on your f^ce and sex 

i>e^i^Mr.8effafsohadaht<^conyjiafntsandhedidn'tiskethesameamude 
vmMr.Be^ 

Response: Yes I befeve that, because of the disparate treatment of the 
comptaints against Mr Bell, in comparison with those against me. that Mr. 
Yamamoto's actons wwe based upon my race and sex. 
Did he seAscf Mr. Seff ibrpromoSon? 
Response: Yes, 

You afhge reprisal in ac&jns taken by Mr. Belt. Do you beth^ he was acting at 
Mr. YamanKOo's dkTBcUon? 

At first r felt he was doing what he was told. The actions he tried to take after I 

teft showed me he was involved. 

What ware these actkms? 

Response: He altered my resignation documents and because I felt this might 

happen I had provided an advance copy to Jay Jamison, Bonnie Worthy prior to 
my resignation. I also sent an email the day I resigned to these same individuals 
which also outTmed rny reasons tor resignation. 

Do you know wtien and how Mr. Yamamoto and Mr 8eif became awam you 
alteged dtscdminaUon in your trealment by Mr, Vamamoto? 
Response: I believe it was on June 26. The EEO Counselor told me she 
fonwarded my concerns to management 

Why did Mr. Beff ten you that you were being temporafHy reassigned? 
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Response: Mr Bell stated ft was so I couW assist him with some 
pFograms^rqjecte that he did not have time to focus on m his rote as the Ading 
Deputy Director, as he then gave me a mid-temt counsefing and he addressed 
issues listed in the counsefing; loss of l«y individuals and othere stating they 
were active^ seeking other emptoyment, a decline in personnel during the entire 
period; the woricing environment in the division was at an all time low with even a 
temporary emptoyee asking ftjr release: loss of confidence; failure to meet with 
(firector on a weeWy basis; nide, harsh, and didatorial communication skills; field 
office cwnplainls; changing poficy wHhout approval; to date that I had not taken 
responslbBrty for defictend^ 6i the dtviaion and attributed them to others. The 

counseling was done on July 1 1 , 2005 exactly one week after I declined an offer 
of resolutron during the informal EEO process. I didnt receive my perfbimance 
standards until May 17. 2005 although I beg»i worWng at Commeroe on 
Febmary 20. 2(K)5, some 90 days later. 

Why would Mr, de$eve been tvassigned to your diviston if thor^ wereproWems 
in his rela&jnship wth M& Powers? AmJtmSJiat?? f^ r t^ff-m e ^ nss^ ^ 
Response: On May 9. 2005. Susan Powers and Linda Guier were reassigned 
from my drvisbn by Mr. Yamamoto to de»/elop programs Wentified by the 
Commerce Inspector GeneraL . 1 did not agree with the rationale for their 
reassignment (to escape my leadership) but did state that I felt I could manage 
the diviSHKi better if they were not in the way. Even Mr. Bell said he dW not agree 
and he stated to both of them in various meetings with me present during March 
and April 2005 they needed to find a way to work with their new supen/lsor. He 
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also explained he dtd not feel Ihey were being feir to me because they had not 
given me a t^iance. 

When mey were reassigned, were you dinecOy supen^sing their ${jbofdin0te$? 
Response: Yes. They were, not functioning in the division as Pereonnel Security 
Manager (Guier) and Infomnailon Security Manager (Powers), but Guler never 
nwved. Powens moved the sometime between the last week In June 2005 and 
the first week in July 2005 right before I was reassigned. They were allowed to 
remain in my worispace and disr^jt my woric fbroe, and I discussed this with Mr. 
Bell and Yamamota several times. 

Wber& was Mr. de Seve located before he was assigned your workspace? 
Response: In an office In the same building, just down the hall. I asked the 

reason for the move and vras told they wanted him to sft in there. He never 
actually moved into my office at aH. Gufer was allowed to run the diviskm Irom 
July 12, 2005 until right after I resigned. No one moved Into my office until a 
fTKxrth ago. 

Who moved in? 

Someone from the DOC Office of Security, a person who works for Tom de 

Seve. He was toW to come up and do the job by Tom because Tom said he 

didnthavetimetodoit. He is tram an office in Gaithersburg. His name is Dane 

Woodard- He's a Black male. He Is sitting, physically, in the office. He's a GS- 

14. 

^^^^f^wss your new workspace located and why was ^ less fyvombi0 than thst 
ofGS-U's? 
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Response: The space they gave me was a tittfe holenn-the^all near where Dave 
BeB's people sit. It was a Rttle cubbyhole hidden In the back of the section, 
across the halt from my old division. There were GS"t4's with larger and nicer 
office space, and right before I departed they were making plans to take the 
space I wassftfing in and knock ctown a wall to makeafull size ofl>cefbra new 
GS-15. 

Why do you believe the dutfes you were ass^ned were G&^l 1 and GS-12 level 
duSss? 

Response: They were the duties of the feited Dedassificatkjn program Alar ie 
ShyHon, a GS-12 kifomratton Security Specialist, and Susan Powers, a GS-14 
InftjfTnatfon Security Manager, were responsible for, Mr. Yamamoto had a 
meeting wftft the director in charge of ISOO and sakl we would get things done, 
in this meetirrg Mr. Yamamoto and Mr. Leonard agreed if Comn^erro got ttre 
program up and running then Mr. Uonand wouW not report that we were still at 
significant risk of failing. Rather the current status was reported as not enough 
rnfbnnatton available at this time. TTiey did not have the skills to do it and the 
agency said we did not have the right fonnat and they had no confidence we 
know what to do. Mr. Yamamoto got hostile when I brought it up, that we were 
not meeting the mandate. 1 was expected to accomplish what Alarie and Susan 
shouM have done, I was not doing management and oversight of the program. 
Minutes from an OSY Staff kfe^ing hetd on July 12, 2005 indfcate the ^ff was 
advised you woafd be focusing 'on implementing several high-fevei departmental 
inrUaUves to include the ctectessfficatrbn initiative and In^aHation ofSIPERNET 
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connedMty. You wens ateo supposed to support COOP, HSPD~12, Census 

Decennial and (OherhighfyptiorifypK^ts.'' Word you actuaify assigned and 

wofUinQon&fiyor^afih&seath&rpfx^ects? 

Response: No arvd I was never provided any written dufy description. I was also 

removed finom email distribution and senk»- staff meetings that my white male 

oounterparis attended. 

I*ften did you advise management that stress was a medical concern? 
Response: On August 17, 2005. 1 spoke to Mr, BeU and requested reasonable 
accommodations as iw»fnmended by my physician and was told "you are not 
under any stress, we just moved you from stress. If we take this program from 
you and give it to someone else they will have stress and besides I dont know 
who would do it" My request for reasonable accommodation was processed 
through the health unit and the EAP. A copy was also sent to Mr. Bell, HR, GC, 
and EEO. Previously, when Mr BeU spoke with me on July 11 , 2005 Mr. Bell said 
he knew I had trouble steeping and thought the move would alleviate stress. 
VWiaf accommodaSon had you requested? 

Response: I asked to be moved to another bureau, per my doctor's note dated S- 
16^>5 -Parthenia Richardson is in medical need of being removed from the 
cunent emotionally stressful work environment where she is presently placed.' 
Would thay have had the authotfty to do that? 

Response: After the request ^Des through the healtti unit, management has 
Biput and agrees to release me. Management would have to worit with HR and 



19 of 25 




/'I 



R(Z ^^¥^^ 



cm_> ^r3<^'ijw_i 



Case1:06-cv-00517-AK Document 12-3 Filed 11/22/2006 Page 42 of 58 






the heaWi unit to find reason^)!© aocomrrwdation and agree to it and ofier It to 
me. If they (management) dkkit say yes, it coiridn't tiappen. 
WasttesiatemenfycwctferfAfc BeSmade, i.e., about beS&^ the move had 
raiieveclyou af^ress, his only re^xjnse? 

Response: When I went to see him on August 17, 2005, he wasn't in and I left 
the do(A>re note vnth is secretary. Later that morning J asked him tf he received 
and he said he had, but that he didn't look at it yet I asked him to do so tjecause 
it was in my t»st interest medk^ly to be moved. He said, if I move you it wouW 
cause stress to someone else because I dont know wtw else could do the 
declassification pnsgram. 
Was th&e anyone else that could do it? 

Response: Within my office, no. In other offices, I don't know. I was not privy to 
their qualifications. The program w^ feiling for two to three years. Susan and 
Alarie were both given perfbnnriance awards/bonuses lor work on the program by 
management prior to my assignment to Commerce. In my opinion, Alarie shouW 
have been made to perform the duties to which she was assigned; not be 
allowed to pass them on to me her prevtous supemisor to accomplish. 
tf^e program we$ faifing to meet a mandate, why would they receive kudos? 
Response: Because no one really understood what was involved and no one met 
with the people I did. Susan Powrers and Bob Page (and previousiy Alan Milne 
the person I r^laced) signed everything that went out and Mr. Yamamoto 
alleged he was not aware of the issu^ until I brought them to his attention. 
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Did you dfscuss you treatment whh anyono other than Mt. Belt and ti4r. 
Yamamoio, ie., HRora N^ier level rnanagmnent (^Sdal? 
Response: I requesfted to see Mr. WotfT by e-mail, but got no TBsponse. I did 
speak with Fred Schwien, a White male, who ( knew finom the Amiy white on 
active duty. He is the Executive Secretariat for DOC and works directly for the 
Deputy Director for Commerce. He knew my character and work ethic. He said, if 
it gets to the point where you think you're going to tose, find a new job. He also 
had Issues with Guier and some emptoyees concerning his security papenwork. I 
had to help him straighten it out dunr^ my first weeks at Commerce. 
Why did he no^ intervene? 

Response: 1 told him I was coming to him unoffkaalty. 1 just wanted him to listen 
and tell me what he thought, personally. I never asked him to inten/ene. 
Do you believe Mr, BeS and Mr. Yamamoto wanted you to re^gn? 
Response: Yes. Mr. Yamamoto anx^ IWr. Bel) wanted me to meet with them 
weekly and t^ them what was going on, how the action plan was developing in 
meeting the deadline. I was out for surgery and personal mental health days, on 
approved sick leave, and while I w^ out Mr. Bell sent me frmails asking me the 
status. Every day i received e-mails and I was toldlhat when 1 corrie back I was 

to have an action plan. How was I to do that if I had to present ft on the same day 
I came back? 

Why was accomplishing this program suddenly so important? 

Response: ft finally came on their radar. It was going to the President again, for 

the second time. The ISOO Presidential deadline was coming up in D«»mber 
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31 , 2006 and there was no program deveh^oed to accomplish this goal. There 
was al90 a promise made lo Mr. Bill Leortard, ISQQ by Mr. Yamamoto that 
Commenoe would cteveEop dedassificaSon fvogram and an action plan on how 
the d^jartmrait vtwiki meet the deadline. In exchange for this promise the letter 
to the Present did not state ^ the second year that t^ommerc^ is at significant 
ri^ of kiling.* Instead Mr Leonard reported there was not enough infomiation to 
make a detenmination if Commerce will make the deadline." 
Why do you believe managemeflts actions were due to reptisal and not 
managements pneimusty ei^ressed dissatisiat^n w^ your actions as a 
manager? 

Response: I believe it was reprisal l>ecause I declined the offer of infomal 
resolution one week tiefore my detail which induded the following: a. Detail 
Counselee Id the position of Special Pnojects Officer, ZA-0080-V/1 , tor a period 
of ninety (90) calendar days efffective July 1 0, 2005. Counsefee's duty station 
during her detail will lie Bureau of the Census headquarters in Suitiand, 
Maryland. Counselee's firat level supervisor will be HaioW Washington (a 
sutxwdinate who worked for Tom de Seve), b. Provide Counselee a statement of 
work performed for the Office of Security for the period from Febmary 22, 2005 to 
#re efliective date of this Agreement This statement of work will be prepared by 
Wchard Yamamoto or his designee and will be pro>rtded to CcHinseiee wittrin 
twenty-one (21) calendar days of thw effective date of this Agreement, c. Inquiries 
from poton^I future empk^ers regarding Counsetee's employment with the 
Agency will be directed to the Human Resources Manager or his/her designee. 
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who wifl provide the fbttowfng information only in response to such inquiries; 
Counselee's titte, series, grade, salary, and dates of ssrvtce. Failure by any 
Agency employee unfemiliar with the terms (rfthis Agreement to abide by the 
reijuiremente of this paragraph will not constitute a breach of this Agreerrffint d. 
Process Counsetee's resignation effective October 10. 2005, unless Counsetee 
teaves the Agency prior to that date. 

Coupled with management not presenting me wfth the letters of appreciation 
from two major bureaus (dated in IWay and Jiaie 2005) expressing their gratitude 

for my outstanding support, which ateo notffig they underetood the difiScult task I 

had because I inhaited a d{\nston in tumroil. , 
Who is John Guenffier? 

Response: Employment l^w Chief, Office of General Counsel. 

Do you believe Mr. BeH mid/or Mr, Yamamoto wanted you to resign? 

Response; Yes, I believe they created an environment to make me leave or find 

a new job. 

Why? 

Response: ft was also offered in ttie offer of resolution during the infbmial phase, 
see above offer. Also, I beUeve because I m^e things come to light that hadnt 
been done. I fee! they took it personally because I did the job they toW me to do 
and m the process uncovered things that had not been done for years. My white 
male prsdecessons and white female subordinates had not accompfistied these 
tasks and assisted Mr. Yam^notD and Mr. BeH in doubting my discoveries, thus 
making it very difficult for me when addressing these issues- 
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Whaiareymjnow:^ekingasrs^f? 

Response: 1. Reinstatement to an equivalent position (QS-15) to duties 

commensurate to the abDRies upon whteh I was inrtially hired. 

2. Reinstatement ^ annual leave and side leave that was used for stress 
related absences as documented by my physician; and compensation for lost 
wagesrt>enefils incuned as a result of my Invduntary termination. 

3. Compensatofy damages for embarrassment and emotional distress. This 
includes demoralization as a result of the unwamanted removal from my position 
as Assistant tSredw and Ihe n^oca(tion fifom my offloe to an area cwisidered 
ben^th that of scMneone in my position and grade. 

4. Nondiscriminatory placement outside oftheCWflce of Security In an equivalent 
position (GS-15) that would afford me the same career opportunities as ttrat 
wtiich ( was hired to occupy given my professionai background had 
discrimination not ocojn^. 

5. Removal of (he mid-year counseling from Mr. David Bell, Acting Deputy 
Director, dated July 1 1 , 2005. 

Do you have a job now? 

Response: No. 

What amount are you request^ for compensatory damages? 

Response: I h@ve ncA thought of that 

ff you havG any document^kxi to m^port your request you shouki submit it with 
yotff signed declaration. 
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I have read the above statement consisting of o(o pages. Idsdare 
under the p^atttes of peijuiy that my atatemerrt is true, oon©ct and con^itete to 
the best of my knowledge and belief. I und^stand that the infbrmafion I have 
given is not to be considered confidential and that it may be shown to the 
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Supptemental Ded^afcn of Ms, P&then'^ Rid^scm 



I /lave fci/r certificate lists that were ^nt to you by Mn Perez. Wbufd you f^ease 
advise me if you or some&te eise macfet selecthns for the kilkmng positions and 
who was sehcted: 

Securify SpeaMst, ZA-OOSO-fV (vice Sffver) ds^d February 24 and Jane & 
Response: That cert was already done just as \ got thse and Susan Powejs had 
re«»nmended Aiane Shyflon. Tliey wated una \ ^rwed to aUow me to make the 
sefetiion. Alarie Sh^ton was on the list, but 1 dMn't think she vios ttie most 
quafffied. 1 a^ked fian to wi^ a w^ile to let n^ s©3 w*»at I wanted tei do. That 
caxl was cancelled and June 6 cert is the one Mr, B^ or Mr. Yamanrato used to 
sdect Maiy Isfey for thai iKffiraon. 

Security SpeaaUst, lA-WBO-N (vice Kenid^ dated Apta 8. 
Response: That was a non-i^ue- There was a Secxtnty A^jstant already 
wofking there. She was teawng and was a vafuabte ®nptoyee. They agreed 
with me and aHowed me to sdect her forthe Security S^csafist posilion, 

VWto was s&fectsd and what is her race? 
Response: Wanda Smith. SheisaBtackfemafe. 

Secunty Speciafisi, ZA~0080-{If (viae Heitm^ dated June 27. 

Response; That was a setec^n I made. Kendra Mafews, a Black female. 

What were the two po^thns you said management <M not atkm you to mate me 
s&lectkins for? 

Response; One was vice Bodin. t have no idea who was selected Theo^ier 
was the vfce Silver position. I faefieve they ranceJSed vice Bodin and reopened it 
changing Ihe posifem from a Personnel Security Specialist to an Infcjrmation 
SpectaiBt posiifon. Alarie Sh^m was seletfed. 

Ms. Shyffon's ffrstname isn^ really Alarfe, is it? 
Response: No, Ws something else. Mam somegiing. 

/ a/so received six Persorinel Actions Mr. Jamison indicates were m^tadhy you 
P^^^yjf^5. These include three wN<^ were addfBssed in prior tesdiony 
Ms Herberts Transfer, to be effective May 14; Mr. Bodin's Transfer to be 
effecSveJune25;andMs. Fisher's de^ff, to be effective March 13 Lid extended 
on June 10. i behave two others may also have been referenced but t dont want 
to make a false assumption. Woufdyoa provide t^armcafion on: 
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The reass^meni of Ms- Startene Hilton, S&cuFity SpecMsf, ZS-&)^}-fn from 
the Personnei Security Prngmm to the Securfiy tn^mmUon Pm^iam m your 
cSvi^on effedive Atercfr 14, 2005; 

Response: She was not doing vs^f in ttie program ^m had and we n^Jded heJp 
in InfonnaSon Security Br^ich. \ asked that she be trained fw that since we 
needed help in there. 

The iMaS of Ms. Jamce King, Security Specfeifet ZS'(Kl&0-m fnmt Client 
Security Semcas Divisfon-Census to Countefe^iormge Division effecSve Jtme 
21,2005. 

Response: When Mr. Bodin was teamng, t didnt warn to fet hjrn teave wnthout two 
weetenoBce. Mr. Bed ov^mied me. t asfcKl fti^. Wsshingtcxi ff he had an^sie t 
co^d use so there'd be at least one-week overfap, for rorrtinuity. Hiat was why 
M^. King was de^ed. 

One of the docurmnts you sent me was an emaB Ms. Pettyjohn sent you on July 
21 'ttOorrrmgyou Imrfa happSyanfiounce<i tttat Carfats -connng home' „. ^aSng 
Tom wants it to happen ASAP„,. Taking over atready, Yourepnedtoherthat 
same cfayandst^ed'fejq>ecteditiheyampiaymgr^minto my hands ' VWio did 
you believe was "^idng over and how were they '^ayiitg mto ^w] hands'^ 
Response: When Mr, BeH rrasstgned me, he tofc! me It wasn't dite to ^ything 1 
had done, he needed me for ttiese important prefects. It was not a demc^on J 
would be going back after 120 days. J fett it was a Re. V\men they started ptkna 
everyone back as they were before 1 came, that prov^ to me ttiat ft was a Be, 
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i have read tte above st^Knent consisfing of _ <;S . pages, i deda^ 
UTtder the penalties of perjufy tiat my stelerr^r^ Is true, coired: and a»np}ete to 
thebestofmykncft^e<^andbefef. I undemtand tt^ a>e infofmation r haws 
g[v^i ^ not to be cxinsjd^ed cojtfidentsai and tiiat A may be ^lown to ^ts 
jterest^ 




, , Executed <Mir: **^i 

Parfhenia Hidi^dson 
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Standail Fam 52 

Rev. 7/91 

U.S. Offceof Personnel Maiagement 

FPM Supp- ffl6-33, Suix:h. 3 



REQUEST FOR PERSONNEL ACTION 



2. Request Ntmber 




14. Name and Location of Position's Organijalion 

^^ice of the secretary 
'ice of asst sec for ADMIK 

ui^FICE OF SECURITY 
COUKTER- ESPIONAGE DIVISION 




f.- 



i-.ransPirfcreiKie 

1 -Hoik, 3- i04>oiiitjl>s*iitv 

2 - J-PtAnl 4 - 1 CH>Dint/CcHnpensahl= 



5 - 1 0-PointroihEr 

e . l(^PoinLfCoinpensabt«raO% 



22, Name and Ucation of Position's Org^ifeation 
OFFICE OF THE SECRETARY 
OFFICE ASST SEC FOR ADMIN 
OFFICE OF SECURITY 
EMERGENCY MANAGEMENT DIVISION 






^^.^^^:^m.. 



t -CooipetitwiServiE!; 3 - SES Genaral 

2- Excepted Sefvfce 4-SESCaEEr 



38. Duty Statkn Code 
Il-OOlO-OOl 



31 . SsrvicE Comp. Date (Leave! 
07/23/79 



. O - Mooe 2 - CofUftitmaJ 

1 I 1 -P emiengit 3 - IndeflnhE 

28. Arnuitait Indcatcr 

NOT APPLICABLE 



IL 



29, Pay Rate Detemwian 




32. Work ScfBdule 
F ) PULL TIME 

36, Appropriafjon Code 



05/0127000/1104/1101 ^//^/dC 



39. Duty Station (City - County - State or Overseas Location) 
WASHINGTON DC 




3j, hart^lime Hours Pff 
Biweekly 
Pay Period 



37, Bargaining Unit Status 
1111 




Lo^"L1^rI i^f^ ^- ^ i"'"?"^*^ ^^^^^ "* *is '0^ is accuale and that the 
prapmedactren ,s m EonpliEroa with statutorv and regutatory requirements '"™' ""' 

"HsmraDBT-HrRKBsrsBe 

52-ne 



OVK 



bditions Prior to //gi Are 'Mot Usable After 6/30^53 
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llMotE to ^MBfVBora: Do you know of additional '"' ' 



IT rt!> , please state these facts on a separate sheet and attach to SF S2.) 



n VES □ NO 



,te e/io/os 

No pay change during detail 



■Ai-i, 



Vou are requested to furnish a specific reason for your resignation or 
^vTIf ^'^ ^- ^- f°"^^^'^lf>3 ^ress. Your reason mly be1^,^"doSd t 
n !^J%^'"tr '!3f':""3 your^e-emproyment in the Federal se%1ce 
and may also be used to detennine your eligibility for unemployrnaM 
ta ^^^T^.?" '^■"^- ^°"i forwarding address will be usedffirirj 
™^ ' ^" «V<^ of ^ documents you should have or anyMTor 
compensation to which you are errtitled. ■: ui any (wy or 

^R'^'!!f"^.°" i^ ,7?"%'!?' """^^ authority of sections 301 , 3301 , and 
8506 of WIe 5, U.S. Code. Sections 301 and 3301 authorize 0PM 



Privacy Aci SUiemeiu 



■^i.^^:-^/ 



^^^«: 



::/^ 



:^.^ 



c^ne^on with administretic^ of une^VlSUrl^^m^'n^s^p'f] 

^vilfl"^^™^ °^ ^l^^- 'nf°""ation is voluntary; however, failure' to 
provide Ft may result in your not receiving: {It your copies of tho™ 
Sf a^'f jr„i^'"""'i^^' '2' pay or 011!^ coJnp^^i^''dS ^^t^ 
BMinv unemployment compensation benefits to which you may Se 



'^^^^^^^^^^^^^s:^^^^^^s^s^^^"^s^^sr^ 



2.. Effective Date 



3. Yow Signature 



4. Date Sidled 



'^^9mi^m^3n!^Mk,:'-MM^ 



.■rr- tf- ■■ 



S- ForwartSng Address (Nundier, Street, City, State, ZIP Cottej" 






^xhibjt '^'^ f*ag©A 
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Standard Fo^m S2 

Rev. 7/91 

U.S. Office oi?etsomei Managatient 

FPM Supp. 2SS-33, Subch. 3 



REQUEST FOR PERSONNEL ACTION 



ail Extension MTB 120 days (10/07/2005) 

3^Fbr Addtifiial Intorrnation CaO ff^me and Telephone JVumbefl 




2, Request Number 

osy.-05-oe4 



4. Propo^d Effective Date 
06/10/2005 



S^naturs, and Cancurrenca Date} 



1, Acting Dtep Dir osy 



VV^5~ 




5-C. Coda 



5-E, Code 



TTRBR 



5-D. Legal Authority 



5-F, Legal Auihority 



fositfon Tra^at^^EStEe^ 



6-C. Code 



e-E. Code 



SECORiry SPECIALIST 



6-D. Lfgal Authority 



6'F. Legal Autfiotitv 



Iti. lu: l^on Title ml Mimlier 
SECURITY SPECIALIST 



CDdej10.Gr,i9orl««j11.SleporR«>ji2.TotalSalaJ^ lia-PayBaas 



1 2A. Basic Pay 



III 



12B. LocaityA<(j 



1 4. Name and Locartion of Ftosrtion's Organization 
"■' ^^CE OF THE SECRETARY 

)CE OF ASSr SEC FOR ADMIN 
Oi'rICE OF SECURITY 
COUNTER -ESPIOWAGE DIVISION 



16. Pay 



1 2C. Adj. Basic Ray 1 1 2D. Other Pav 



17. OK. 
Code 

0080 



20A. Basio Pay 



1 a.Giatfa or Leve|1 S.StEp or Rate 

III 



20. Total Salary/Award [21. P»y 



22. Name and Location of Position's Organizalion 
OFFICE OF THE SECRETARY 
OFFICE ASST SEC FOR ADMIN 
OFFICE OP SECURITY 
EMERGENCY MANAGEMENT DIVISION 



20B. LocaWyAdj. boc. Aifl. BasitPay |20D. Other Pay 



27. PEGU 



:enns 

I Z aftwt 4 - IfrPaintA^anpsnable 6- 1£H^.ir,trt:ompen,»bleJ30% 

5LJ ^^^^^"^^^^^^'^^^^^'^^^^^^^^^^-^^^^^-^^^^~^-^^^^^..^-^— 



29. Pay Rate DeternHt»anf 




enure -i^r^ — ~— i-— 

O - None 2- Cenditionfll r^' ^^^^ ^^ 



1 -PennaTHnt 3 - 



ZB. Annuitant Indfoatof flPPI^OyFn 

NOT APPLICABL^Jpn 



^¥ES JBMn 



J J. fart- 1 irne Hours Per 
Biweekly 
Pay Period 



38, Duty Station Code 

11-0010-001 



05/0127000/1104/11 01 /}^jP 



39. Duty Station fCHy - County - State or Ovefseas Location) 
WASHINGTON DC 



7777 




2. Approval: t certify that ttte info 
projiosed action is in compljaice 

tufjiiNUkb m m)\m. mi 



Anions trior to 7/9 J Are Ivlot Usabll Alter ^/io^SS 
NSN 7540-01-333-6239 
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INoto to SuFWvisors: Do you know of addrtfanal or conflfcttng reasons f^^!^^^ ^^^^ ^^^ 
H "YES", please stats these (acts on a separata sheet and attach to SF 52.) 

/" ^ 010/07/05 

No pay change during detail _ 



n 



VES 



NO 




You are requested to furnish a specific reason for your resignation or 
retirement airi a forwarding address. Your reason may be co^jdered in 
f.^ ^"^ cfecision regarding your re-employment in the Federal service 
and may also be used to detemiine your eligibility for unemplovment 
compensat.on benefits. Your forwarding address wHI be used primarny 
tomail you copies of any documents you should have or air^ pay or 
compensation to which you are entitled, r f r "• 

'^^n^'^T"?^"]® ffS^ejted under autliority of sections 301, 3301, and 
8506 of title 5, U.S. Code, Sections 301 and 3301 authorize OFM 



fJ^ ■^^°^\J°J^3''^ regulatiorw with regard to emniovment nf 
individuals in the Federal service and their records white^e^^Jf^Rrtfi 

^s%rcrto*'^tH^iror.-rry-r^^b^™^^^ 

r^-grt^r ""^ ^'---tration'^oru'^^^iCUnr^rn^^Sfd^:; 

Hji^ri^^*"'"^ °^ ^'^- '"fofTiation Is voluntary; however, failure to 
provide It may result m your not receiving; (1) your copies oMhoS 

^^'^uJZ^^^t^^''^'' '^ "^X °^ <^«r coinpeV^ati^'St^e ^^uTand 
Pitied ''"^'"P'°V^«™ compensation benefits to which you may be 



^^-^rsrir-zz^^,^-:^-i:--:z'^^ 



2. Effecthre Date 



3, Your Signature 



4. DateSgned 5, Forwanting Address (Number^ Sf/eet Oty, State. ZIP Cad^ 




Bxhimll-.'^^^Q^Ji^ 
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FORMCCKIB 



US, DEPAPtTMENT 



/^ 



CLASSIFICATION AND 
PERFORMANCE MANAGEMENT RECORD 



■ Performancs Plan • Performance Appraisal _ • Performance Recognition • Progress Review 



Employee's Name: Carta S. Fisher 



Position Title: Supervisory Security Specialist 



Social Security No.: 



PayPlan. Series, Grade/Step: ^'0080-' I '/1 




Organization; 1. OFFICE OF THE SECRET ARY 
2. OFF OF THE CFG/ASA 
3 OFFICE OF SECURITY 
Rating Period: ^ 0^01/04-09/30/05 
Covered By: n Senior Executive Service 
^ General Workforce 



4 Emergency Management Div 

5. 

6. 



D Ottier 



PART A— POSITION DESCRIPTION 






S'o'S^nLSro'n^SSS^ldli;^^^^^^^^^ responslbili^es of the posi«on ah. 

certification is made with the knowledge TaHls infoSo^ is to^eiSfoHa^^ This 

^^u.ic ^nd^d .at ^is^e or m.,eadin, sSZJLV.^ S^^So^. Kr.^S^orVeKp?e^"X 




r^artR^ia Richard 



\*^(^^<hA^,A_ 



CLASSIFICATION 
CERTIFICATION 



DATe 



SECOND LEVEL SUPJ 

Dave Bell 




OFFICIAL TITLE; 



DATE 



PP: 



^RIES: 



FUNC: 



GRADE: 



t/A: D YES D NO 



i.??^aMs^^xr5fa;a;a7S!^ '^^s^iss^,^^t"^' ^•^ ^ ^ °™ 



NAME AND TITLE OF CLASSIFIER 



Dave Bell, Acting Deputy Director, of Security 



SIGNATURE 



PART B— PERFORMANCE PLAN 



DATE 



This pran Is an accurate statement of the work that will be the basis of the employee's performance appraisal, 



NAMEAND TITLE OF RRSTLINESUPERVISORfllATING OFFICIAL 



SIGNATURE 



APPROVAL-I agree with the certincation of the position descriptio n and approve the perfomiance plan. 

NAME AND TITLE OF APPROVING OFFICIAL OR SES APPOINTING AUTHORITY 



DATE 



EMPLOYEE ACKNOWLEDGEMENT-My signature acknowled- 
cies discussion of the position description and receipt of the 
', and does not necessarily signify agreement. 



SIGNATURE 



SIGNATURE 



DATE 



DATE 






.Ult^^ ') -1 



if^Si, 



S' 
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WIAST-^R RECORD/INDIVIDUAL PO^^'-rON DATA 



A. KEY DATA 



1. FUNCTION (1) 

I fJcmiR 



r 



2. DEFT. CD/AGCY-BUR CD (4) 



3. SON {*) 



i. MR NO (6) 



S, GRADE (2) 



6. IP NO (S] 



B. MASTER RECORD 



1. PAY PLAN (2) 



6. HQ/FLD CD {1) 



1=HQ 
2=FtJ) 



2. OCC 5ER (4) 



3. OCC FUNC CD (2) 



4. OFF TLE-PF/CD/SF (6) 



PFIX 



7.SUPVCD(H 



1=SUPV3GEG S-MGTCSRA 

2=SUPV GSS G 6=LDRLGeG 

3=MGR SGEG a-ALL OTHERS 
*=SUPVCSRA 



TITLE CD 



SFtX 



5. OFF TITLE (3a) (32W/PFORSF) [26 W/PF AND SF} 



B. CLASS STO CO (1) 

X"=NEWSTO 
eLANK=WA 



11. EARLY RET CD (1) 

i1=PRlUARY 3=TOREIGN SVC 

2=SECON[lARY BLANK=NM 



12. INACT/ACT(1) 

IA=ACT1VE 
I = INACTIVE 



1B. INTERDIS SERIES (40) 



9. INTERDISCD(I) 



13.DTABOL(6} 
MO I DAV 



YEAR 



Y=IMTERDtS 



10. DATE CLASS (6) 



14.DTINACTyREACT{6) 



MO 



DAY YEAR 



VEAR 



15.AGCYLISE (10} 



W 



(4) 



(41 



17. INTERDIS-PF/CD/SF (50) (32 W/ PF OR SF) (26 W/ PF AND SF) 



{4| 



(4) 



(4) 



(4) 



(4) 



iMi'"ili'"i 



C«) 



(«) 



(G) 



m 



(6) 



(6) 



(6) 



C. INDIVIDUAL POSITION 



1. FLaA(1) 

E 



PAY TBL (6) 



e=EKEMPT 
N-NONEXEMPT 



.WK TITLE CD (4) 



2. FIN DS (1) 

0=NONE 
3=SF-27a 



?.WK TITLE (38) 



PROC INTO (1) 



V=VES 

N=Na 



3. POS SCHED (1) 

A^SCK A a=EXCEFIED 
B-^CH Q BLTT NOT 

C^SCH C A,B.C 



8, ORG STR CD (18) 



(1^ 

51 



11 



10. TARGET 
GRADE (2) 



(Jul) 

04 



11. LANG 
REQ (Z) 



{4lh) 

0003 



12. PROJ Dl/TY 
IND (1) 

6LANK=N/A 
V-VES 



(5th) 



(6th) 



(7lh) 



13.DUTYSTATrON(9) 



ST (2) 



1B. GRADE BASIS IND (1) 



CITYW 



crnY(3) 



I^REV VWiEN VACANT 
2=1 MPACT OF PERSON 
3=SUP/GSSG 



4^UPyPROGRAM 

S^RGEG 

6=P0LICYAKAt.GEG 



7=EQUIPDEV GUIDE 



(Blh) 



4. POS SENS (21 

i=ijowmsK 

2=N0NCRIT/SENS 

3=CRITraEN5 

4=SPECIALSEWS 

s-^MOD nrsK 

6=HIGH RISK 



C^ADP 
N=NOM-A0P 



9. VAC REV CD (1) 



4A. DRUG TS (1) 

yes 



5. COMP LVL (4) 



14. BOS 
CD (4) 



0=POSNACTIOM 

NO VACANCY 
A=NO CHANGE 



B"LOWEH GRADE 
C=HIGHER GRAOe 



D-OIFFERENT TITLE 
ANDTOR SERIES 
E=*IEW POSWNEW fTE 



15.DTLSTAUDrr(6) 



DAY 



19. DT REQUEST RECO (6) 



MO 



22. MAtm REV/CLASS ACT CD (2) (1ST DIGIT=ACT(VITY AND 2ND DIGrr=RESULTS) 



DAY 



YEAR 



YEAR 



16.PASIND/LEO(1) 

BLANK^WA 

1=PAS 

A=M.EO 



17.DATE-E3T{6) 



20. NTE DATE (6) 



DAY 



YEAR 



MO 



DAY 



YEAR 



21. POS ST BUD (1) 



Y=PERM 
NETHER 



ACTIVUV 

1 -AUDIT (COUNTED TOWARDS 

MAINTENANCE REVIEVV) 
2=OTHER ACTIVITY 



23. DATE EMP ASGN (6) 



MO 



DAV 



YEAR 



RESULTS 

1 =N0 ACnoM REQUIRED 
2=MIN0R PO CHANGE 
3^EW PO REQUIRED 



4=T1TLE CHANGE 
S=SERIES CHANGE 
6-POSN UPGRADE 



7=P0SN DOWNGRADE 

e-NEWPOSN 

B^OTOER 



24. DATEAB0L{6) 

MO I DAY I YEAR 



25.INACT/ACT(1) 



30. PERSONNEL MANAGEMENT SPECIALISTS SIGNATURE 



A-ACTWE 
I=[NACT1VE 



26. DATE INACT/REACT (6) 



DAY 



YEAR 



27. ACCTG 
STAT (4) 



32. REMARKS 



2S. INTASGN 
SER (4) 



29. AGENCY USE 
(8) 



31. DATE 



EORMCD-51S (1-M) LF OAD202-430 



p^hi^n 11 Paoe^k- 



